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Dissemination 
The Federal Transportation Administration (FTA) requires the Niagara Frontier Transportation 
Authority (“NFTA” and “Authority”) to publicize and disseminate the EEO Policy Statement by 
posting it in noticeable locations so that employees, applicants, and potential applicants are aware 
of the Authority’s commitment to Equal Employment Opportunity. The NFTA is required to 
disseminate its EEO Policy Statement internally and externally. 

Internal Dissemination 
The FTA requires the NFTA to state that it will communicate the existence of its EEO 

 Policy to employees, applicants, and potential applicants by: 

• NFTA Equal Employment Opportunity policies are signed by the Executive Director 
and the Chairman of the Board of Commissioners. 

o Policies are updated and reissued whenever there is a change in leadership or a 
change in policy. 

 
• The NFTA posts its official EEO material (e.g., Federal and state labor laws poster(s)) 

and the NFTA policy statements on bulletin boards near time clocks, in employee 
breakrooms, and in the employment/personal office. 

 
• NFTA EEO Policy Statements are included in all employee's new hire orientation 

packets, operation manuals, reports, and manuals. 
 
• The Chief Diversity Officer conducts monthly meetings with top management officials 

(e.g., bus operations, human resources, planning, marketing, etc.) to discuss the EEO 
Program and its implementation.  

 
• The Chief Diversity Officer staff meets with employees and affinity groups to seek 

input on the EEO Program. 
 
• NFTA Chief Diversity Officer’s department conducts EEO training for all new 

supervisors and/or managers within 90 days of their employment.  
 
• EEO training for all employees and managers is conducted annually by the Chief 

Diversity Officer staff. 
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External Dissemination 
When there is an outreach or advertising effort by the NFTA to advertise or recruit entities (e.g., 
employment agencies, educational institutions, and minority and women’s  organizations), the 
FTA requires the NFTA to disseminate its EEO Policy to those entities. All recruitment ads (e.g., 
newspapers, magazines, websites, and social media) will state the following: 

“The Niagara Frontier Transportation Authority is an Equal Opportunity Employer.” 
Or the statement will read: 

“The NFTA is an Equal Opportunity Employer.” 
 

The EEO / Diversity Development department frequently meets with minority and female 
employees to discuss and resolve issues and receives suggestions on recruitment and the  EEO    
Program. 
 

Designation of Personnel Responsibility 
Under the direction of the Executive Director, the EEO / Diversity Development department has 
the responsibility of overseeing the continued development and implementation of the Affirmative 
Action and the EEO Program. The Chief Diversity Officer is a member of the Authority’s senior 
staff and reports directly to the Executive Director. The Executive Director is recognized as the 
point of the final authority and responsibility for the NFTA. 

Essential Characteristics for EEO Officer(s) 
The Chief Diversity Officer has the ability to work and effectively communicate with 

 members to achieve EEO goals and objectives and is: 

• Sensitive to, and has an awareness of, the varied ways in which discrimination occurs. 
• Total commitment to the EEO Program goals and objectives. 
• Has knowledge of Civil Rights precepts, policies, rules, regulations, and guidelines.  
• Ability to work and communicate with department heads to achieve EEO goals and 

objectives. 

EEO Officer’s Program Responsibilities 
The duties and responsibilities of the Chief Diversity Officer and staff include, but are 

 not limited to the following: 

• Develop the NFTA EEO Program. 
• Makes recommendations to any changes of the EEO Program.  
• Evaluates the Authority’s employment data and assists management in setting goals 

and timetables and developing programs to achieve goals. 
• Identifies potential problem areas that would require improvement in the EEO 

Program. 
• Reports to the Executive Director on the progress of each unit in relation to agency’s 

goals. 
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• Participates in the review process of all new hires and promotions to assure progress in 
meeting the objectives of the Affirmative Action / Equal Opportunity Policy. 

• Assist with recruitment of minorities, women, applicants with disabilities and 
establishing outreach sources. 

• Conducts investigations of complaints alleging discrimination. 
• Designs, implements, and monitors processes and reporting systems to measure 

effectiveness and to determine where progress has been made and where further action 
is required. 

• Reviews any regulatory information affecting Affirmative Action and disseminates as 
required. 

• Actively involved with local minority organizations, women and the disabled 
community, community action organizations and community service programs 
designed to promote Equal Employment Opportunities. 

• Reviews the Authority’s nondiscrimination plan with all managers and supervisors to 
ensure that the policy is understood. 

• Reports the EEO department’s progress in relation to the Authority’s goals on 
contractor and vendor compliance to the Executive Director.  

• Serves as a liaison between the agency, Federal, state, county, and local governments, 
regulatory agencies, and community groups representing minorities, women, and 
individuals with disabilities. 

• Continuously maintains awareness of current EEO laws and regulations, and ensuring 
the laws and regulations affecting nondiscrimination are disseminated to the 
responsible officials within the Niagara Frontier Transportation Authority. 

• Assists in unification with human resources on advising employees and applicants of 
the available training programs and professional development opportunities and 
entrance requirements. 

• In conjunction with Human Resources, the Chief Diversity Officer will periodically 
review employment practices policies (e.g., hiring, promotions, training), complaint 
policies, reasonable accommodation policies, performance evaluations, grievance 
procedures, and union agreements. 

• Reports semiannually to the CEO on each department’s progress in relation to the 
agency’s goals and on contractors and vendor compliance.  

• Audits postings of the EEO Policy Statement to ensure compliance information is 
posted and up to date. 

Agency EEO Responsibilities 
Management at all levels within the NFTA are responsible for ensuring Equal  

 Employment Opportunities and must not discriminate based on a protected class. All 
 managers – from supervisors of the smallest unit to the Board Chair or CEO/GM – bear 
 the responsibility for ensuring that the Authority’s EEO Program policies are carried out. 

The NFTA’s EEO responsibilities for officials, supervisors, and managers include, but 
 are not limited to: 
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• Assists in identifying areas of improvement while establishing agency and unit goals 
and objectives. 

• Maintains and updates a personnel database for generating reports required for the 
nondiscrimination program. 

• Assists in identifying minorities, individuals with disabilities, veterans and female 
candidates for any vacancies or new positions within the NFTA. Also, to be aware of 
community organization that may be able to refer such candidates. 

• Ensures Equal Employment Opportunity for all employees and applicants under their 
direct or indirect supervision in training, work assignments, promotional evaluations, 
transfers, classification and compensation, assignments of overtime and additional 
duties and all other terms and conditions of employment. Supervisors will provide their 
cooperation and active support of the Affirmative Action / Equal Employment 
Opportunity practices. 

• Assures that grievance procedures are strictly adhered to without retaliation or reprisal 
against any person filing a grievance for a formal or informal discrimination complaint 
or against any person giving testimony or aiding in resolving the complaint. 

• Actively participates in periodic audits of all aspects of employment in order to identify 
and to remove barriers obstructing the achievement of employment goals and 
objectives. 

• Holds regular discussions with other managers, supervisors, and employees to assure 
that the NFTA policies and procedures are being followed. 

• Reviews the qualifications of all employees to assure that minorities, people with 
disabilities and women are given full opportunities for transfers, promotions, training, 
salary increases and other forms of compensations. 

• Participates in the review and / or investigating of complaints alleging discrimination. 
• Participates in periodic audits to ensure that each agency unit is in compliance (e.g., 

EEO posters are properly displayed on all employee bulletin boards). 
• Supports career counseling for all employees. 
• Encourages employee participation to support the advancement of the EEO Program 

(e.g., professional development and career growth opportunities, posting promotional 
opportunities, shadowing, mentoring). 

• Cooperates with the EEO department in review of information and investigation of 
complaints. 
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Utilization Analysis 
The Utilization Analysis identifies job categories that have an underutilization or concentration of 
minorities and women in relation to their availability in the relevant job market. The analysis also 
helps to establish the framework for goals and timetables to correct employment practices that 
contribute to any identified underutilization or concentration.  

Workforce Analysis 
The following workforce analysis (Table 1) includes the number of employees and salary ranges 
for each job category in the EEO-4 report for the following subcategories for men  and women: 

 
• White (not Hispanic or Latino) 
• American Indian/Alaska Native (not Hispanic or Latino) 
• Black or African American (not Hispanic or Latino) 
• Hispanic or Latino 
• Asian (not Hispanic or Latino) 
• Native Hawaiian and Other Pacific Islander (not Hispanic or Latino) 
• Two or more races (not Hispanic or Latino) 

 
Number Category 

1 Officials & Administrators 
2 Professionals 
3 Technicians 
4 Protective Services 
5 Paraprofessionals 
6 Administrative Support Workers 
7 Skilled Craft Workers 
8 Service-Maintenance Workers 
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Table 1: Workforce Analysis  
EEO-4 Report 

 
 
 
 
 
 
 
 

 



12 | P a g e  
 

 
 
Table 1: Workforce Analysis  
EEO-4 Report 

 
 
 
 
 
 
 



13 | P a g e  
 

 
 

Table 1: Workforce Analysis  
EEO-4 Report 

 
 

 

 

 

 

 

__________________Remaining portion of this page left intentionally blank_______________ 



14 | P a g e  
 

 



15 | P a g e  
 

 
Availability Analysis 
The NFTA has 1,464 employees. Ninety-seven (97) percent of the Authority’s employees reside 
in Erie and/or Niagara counties. Erie and Niagara counties have a more relevant  labor market in 
Western New York.  

 
Comparison information for the Availability Analysis was obtained from the Department  of 
Labor and the 2020 U.S. Census Data. 

Table 2: Availability Analysis  
Labor Market for Erie and Niagara County 
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Table 3: Availability Analysis  
NFTA employment 
The analysis below, shows overall, that females are underutilized / underrepresented when 
compared to the relevant labor market in Erie and Niagara Counties. The minority and female 
population along with the workforce population are as follows: 

NFTA 

Minority/Female Population Percentage 
Women 673 47.1% 
Minority/Female 390 27.3% 

 

Erie and Niagara Counties 

Minority/Female Population Percentage 
Minorities 95,308 17.5% 
Women 266,835 49% 
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Goals and Timetables 

 

2023 Goals and Timetables 
NFTA is projecting there will be 323 job openings over the next four (4) years. Two-hundred 
and sixty-five openings will be due to attrition, 38 due to expansion, 8 due to recruiting, 26 due 

The Chief Diversity Officer, EEO Development will assist each department with establishing 
goals that are consistent with the overall Niagara Frontier Transportation Authority goal:  

Representative of minorities and females throughout the Authority’s workforce by each 
occupational area, proportionate to the relevant labor market. The goals from each 
organizational component will be submitted to the Manager of the EEO / Diversity 
Development Department. He or she will see that the appropriate reviews, approvals and/or 
revisions are undertaken. 

If in the opinion of the Chief Diversity Officer, EEO Development, the goals and timetables 
established by each department are not sufficient or realistic, he/she will request the 
submission of revised goals and timetables before recommending that the Executive Director 
approve said goals and timetables. 

• In establishing timetables to meet goals, anticipated expansion, 
contraction, and turnover of each unit’s workforce shall be considered. 

• The characteristic of the goals and timetables which are established are functions of: 
o The degree of underutilization – underrepresentation within each 

specified job category. 
o The availability of qualified minorities and females in the relevant labor 

market. 
o Increase or decrease of job openings required and available. 
o The commitment of the leadership of each department (unit) to improve 

the representation of its workforce. 
• The goals set through the procedures outlined in this section shall be a part of the 

Affirmative Action Policy and progress towards meeting the stated goals will be 
reviewed semiannually. 

• The appropriate administrator(s), and Executive Director shall review and approve 
all goals and timetables for accomplishment of the Niagara Frontier Transportation 
Authority’s specific goals. 
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to promotion, 289 due to new hiring. Short and long-range goals were established based off these 
calculated openings.  
 
Short-range goals were established for those job categories, where females and minorities were 
underutilized and where vacancies will occur within the next twelve (12) months. 
 
Long-range goals were established for anticipated openings that will occur in 2-4 years, and in 
those job, categories showing underutilization of minorities and females.  
 
Officials and Administrators 
It is anticipated that there will be eleven (11) job openings in the Officials and Administrators 
job category over the next four (4) years, due to attrition, expansion, promotions, and new hires. 
Females are currently underutilized in this category. 
 
The 2020 Census data indicated that in our relevant market, 41.36% of the Officials and 
Administrators are females. NFTA has 31.48% females in this category resulting in 9.88% 
underutilization. NFTA’s long-range goal is to add two (2) females, which will bring the overall 
utilization to 35.19%. 
 
The 2020 Census data indicated that in our relevant labor market, 10.45% of Officials and 
Administrators are minorities. NFTA has 18.52% minorities in this category. The minority group 
population in the Officials and Administrators category is currently 8.07% higher than the 
percentage of minorities in our relevant labor market. However, our long=range goal is to add 
three (3) minorities to this category, which will increase the utilization to 24.07%. 
 
Paraprofessionals 
It is anticipated that there will be nine (9) job openings in the Professionals category over the 
next four (4) years, six (6) are due to expansion. Females are currently underutilized in this 
category. The 2020 Census data indicated that 58.69% of the Professionals are females and 
14.19% are minorities in our relevant job market. However, our long-range goal is to add two (2) 
minorities to this category which will increase the utilization to 25.77%. 
 
NFTA’s short-range goal is to add two (2) females to this category by new hire and promotion, 
which will bring utilization of females to 29.89%. 
 
Technicians 
It is anticipated that there will be thirteen (13) job openings in the Technicians job category over 
the next four (4) years, seven (7) due to attrition and six (6) for expansion. Females are currently 
underutilized in this category.  
 
The 2020 Census data indicates that 44.42% of Technician are females in our relevant labor 
market. NFTA has 20.91% females in this category resulting in a 23.51% underutilization. 
NFTA’s short and long-range goal is to add five (5) females to this category by recruitment or 
promotion which will increase female utilization to 25.45% 
The 2020 Census data indicated that in our relevant labor market, 18.00% of Technicians are 
minorities. NFTA has 34.55% minorities in this category, which is currently 6.55% higher than 
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the percentage of minorities in our relevant labor market. However, our long-range goal is to add 
four (4) minorities to this category which will increase the utilization to 38.18%. 
 
Protective Services 
It is anticipated that there will be six (6) job openings int eh Protective Services category over 
the next four (4) years. Five (5) due to attrition and one (1) due to expansion. Females and 
minorities are currently underutilized in this category.  
 
The 2020 Census data indicated that 15.47% of Protective Service worker are females and 
19.46% are minorities in our relevant labor market. NFTA has 12.39% females and 8.85% 
minorities in this category resulting in underutilization of 3.08% females and 10.61% minorities.  
 
There are no anticipated changes in this category over the next four years.  
 
Professionals 
There are not any anticipated changes in this category over the next four years.  
 
Skilled Craft Workers 
It is anticipated that there will be one (1) job opening in the Skilled Craft Workers category over 
the next four (4) years, due to attrition. Females and minorities are currently underutilized in this 
category. 
 
2020 Census data indicates that 6.5% of Skilled Craft Workers are females and 10.65% are 
minorities in our relevant labor market. NFTA has 1.06% females and 13.83% minorities. 
 
NFTA’s short and long-range goal is to add one (1) minority to this category by new hire, which 
will increase utilization of minorities to 14.36% and females will remain underutilized at 1.06%. 
 
Service and Maintenance 
It is anticipated that there will be 276 job openings in the Service and Maintenance category 
through attrition, expansion, and promotion over the next four (4) years.  
 
The 2020 Census data indicates that 43.80% of Service and Maintenance workers are females 
and 2.91% minorities in our relevant labor market. NFTA has 29.76% females in this category 
and 70.05% minorities.  
 
NFTA’s short and long-range goal is to add 135 females to this category through new hire which 
will increase utilization 47.53%. Minorities will increase their utilization to 84.63%. However, 
this is to replace the employees through attrition.  
 
NFTA is currently researching apprenticeship programs and other training programs to enhance 
the skill set of employees in this category which could result in more opportunities. 
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2023 EEO Goals and Timetable 
The Niagara Frontier Transportation Authority’s ensuing goal is to employ minorities and females 
equal to availability for each job category in the relative labor market. Goals are established for 
each job category where underutilization exists. 

The body of the Affirmative Action Policy outlines numerous actions, which shall be continued 
and/or undertaken to ensure equality of employment opportunity and Affirmative Action by the 
Niagara Frontier Transportation Authority. In order to measure some of the accomplishments 
through these actions, it is necessary for each organizational component to set realistic 
employment goals. This section details how departments prepare their employment goals and 
timetable for submission to the Chief Diversity Officer, EEO Development, Vice President of 
Human Resources, and the Executive Director. 

Employment goals will reflect as near as possible the level of employment that might reasonably 
be expected in proportion to the number of such people represented in the available workforce. 

• Each department shall review the employment levels of minorities and females by job 
categories within each individual department or facility. 

• Each department shall receive the department’s anticipated attrition, expansion data, and 
forecast possible changes for the coming years. 

• Based estimated attrition and current employment levels, the department shall set short-
term and long-term goals for employment of minorities and females in each job category. 
Such “goals” are set as a means to measure achievement and progress in reaching full 
equality of opportunity. It is also understood that these goals are not fixed quotas but are 
targets which the Niagara Frontier Transportation Authority will make good faith efforts 
to meet. 

• Goals are established for each category where underutilization has been identified. 
 



22 | P a g e  
 

Failure to Meet Previous Goals and Timetables 

 
Professionals 
It was anticipated in 2019, there would be nine (9) job openings in the Professional job category 
over the following four years, due to six (attritions and three (3) expansions. Females in 2019 were 
underutilized in this category as well.  

The Niagara Frontier Transportation Authority did not meet this goal due to the anticipated number 
of job openings not materializing and due to the COVID-19 pandemic. 

It is anticipated that there will be nine (9) job opening in the Professional category over the next 
four (4) years, six (6) are due to expansion. 

The Niagara Frontier Transportation Authority is in the process of recruiting candidates to apply 
for positions in this category to be tested and pre-screened. Outreach activities to attract minorities 
and female candidates have been increased. The Niagara Frontier Transportation Authority has 
partnered with a local college to offer free training classes to prepare for the placement exam. 

Paraprofessionals 
In 2019, there were not any anticipated job openings for this job category. For the next four years, 
there are not any anticipated job openings for this job category. 

 

Long – Term Goals and Short – Term Goals 
Employment goals will reflect as closely as possible the level of employment that might reasonably 
be expected in proportion to the number of such people represented in the available workforce. 

• Each department will review the employment levels of minorities and females by job 
category within each individual department or facility. 

• Each department will review the department’s anticipated attrition, expansion data and 
project possible changes for the coming years.  

• Based on the estimated attrition and current employment levels, the departments will set 
short-term and long-term goals for employment of minorities and females in each job 
category. These “goals” are set as a means to measure achievement and progress in 

Minority Female Minority Female Minority Female
11.54% 30.77% 18.52% 31.48% 6.98% 0.71%
12.22% 30.00% 23.71% 27.84% 11.49% -2.16%
24.14% 18.97% 34.55% 20.91% 10.41% 1.94%

8.62% 11.21% 8.85% 12.39% 0.23% 1.18%
5.56% 55.56% 12.50% 50.00% 6.94% -5.56%

32.04% 58.25% 39.83% 60.17% 7.79% 1.92%
5.80% 0.89% 13.83% 1.06% 8.03% 0.17%

59.79% 28.56% 70.05% 70.05% 10.26% 41.49%

Workforce Analysis Comparison 
2023 Actual Difference

Technicians
Protective Services
Paraprofessionals
Adminitrative Support
Skilled Craft
Service & Mainrenance

2019 vs 2023
2019 Forcast

Officials & Administrators
Professionals
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reaching full equality of opportunity. It is also understood that these goals are not fixed 
quotas but, are targets which the Niagara Frontier Transportation Authority will make good 
faith efforts to meet. 

• Goals are established for each job category where underutilization has been identified. 

The Chief of Diversity Officer, EEO Development will assist each department with establishing 
goals that are consistent with the overall Niagara Frontier Transportation Authority goal: 
representative of minorities and females throughout the Authority’s workforce by each 
occupational area, proportionate to the relevant labor market. The goal from each organizational 
component will be submitted to the Chief Diversity Officer, EEO Development, who will see that 
the appropriate reviews, approvals and / or revisions are undertaken. 

If, in the opinion of the Chief Diversity Officer, EEO Development, the goals and timetables 
established by each department are not sufficient or realistic, s/he will request the submission of 
revised goals and timetables before recommending that the Executive Director approve said goals 
and timetables. 

• In establishing timetables to meet goals, anticipated expansion, contraction, and turnover 
of each unit’s workforce shall be considered. 

• The characteristics of the goals and timetables which are established are functions of: 
o The degree of underutilization – underrepresentation with each specified job 

category. 
o The availability of qualified minorities and females in relevant labor markets. 
o Increase or decrease of job openings required and available. 
o The commitment of leadership of each department (unit) to improve the 

representation of its workforce. 
• The goals set through the procedure outlined in this section shall be a part of the 

Affirmative Action Program and progress towards meeting the stated goals will be 
reviewed semiannually. 

• The appropriate administrator(s) and Executive Director shall review and approve all goals 
and timetables for accomplishment of the Niagara Frontier Transportation Authority’s 
specific goals. 

Short-term goals represent anticipated net changes in the number and percentages of women and 
minority employees by category in the next year.  The Niagara Frontier Transportation Authority 
bases short-term goals on anticipated job openings and job group availability in the context of the 
long-term goals. The Niagara Frontier Transportation Authority identifies and forecasts vacancies 
in a job progression chart that indicates which vacancies underutilized employees can immediately 
fill and expand potential for these employees to be promoted. 

Long-term goals for the Niagara Frontier Transportation Authority consider both the current and 
future projected availability of traditionally underutilized groups and opportunities to add 
employees due to increase in capital or operating funds (if available) within two (2) to four (4) 
years.  
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The Niagara Frontier Transportation Authority has used the following guidelines when developing 
these Goals and Timetables: 

1. Human Resources, department and divisions heads, and unit/managers were involved in 
the process. 

2. Goal setting is realistic and measurable. 
3. Ensured that goals and associated timetables are specific and linked to planned results. 
4. Anticipated levels of attrition, expansion, and succession planning in the context of the 

availability of people with required skills are considered. 
5. Considered effects of changes in existing employment practices. 
6. Create goals that are not rigid and inflexible but are reasonably attainable targets by 

applying every good faith effort to make all aspects of the nondiscrimination program 
work. 

Goals and Timetable by EEO Code 

 

 

 

Professionals
Accounting 0 0 0 0 0
Aviation Business Group 0 0 0 0 0
Engieering & Facilities 0 0 0 0 0
Executive Leadership 0 0 0 0 0
General Counsel 0 0 0 0 0
HSEQ 1 1 1 1 1 0 0 1 1
Human Resources 0 0 0 0 0
Internal Audit & Complaince 0 0 0 0 0
Government Relations & Development 0 0 0 0 0
MIS 4 4 4 4 4 4 0 0 1 2 1
Public Affiars 0 0 0 0 0
Public Transportation 0 3 1 4 1 1 1 1 1 2 1
Risk Management 0 0 0 0 0
Transit Police 1 1 0 0 0 0
Totals 0 6 6 0 0 7 2 9 0 1 1 5 1 1 5 2 2 1 0 0 2 0 1 1 0 0 0 0 0

Technicians
Accounting 0 0 0 0 0
Aviation Business Group 0 0 4 1 1 4 1 1 1 2 1
Engieering & Facilities 0 0 0 0 0
Executive Leadership 0 0 0 0 0
General Counsel 0 0 1 1 0 0 1 1
HSEQ 1 1 1 1 1 0 1 0 1
Human Resources 0 0 0 0 0
Internal Audit & Complaince 0 0 0 0 0
Government Relations & Development 0 0 0 0 0
MIS 1 4 5 1 1 1 3 1 1 1 1 1 1 5 1 2 1 1
Public Affiars 0 0 0 0 0
Public Transportation 6 1 7 7 7 3 2 2 3 2 2 1 1
Risk Management 0 0 1 1 0 0 1
Transit Police 0 0 0 0 0
Totals 7 6 13 8 0 1 2 11 4 4 2 6 1 2 10 5 4 9 2 2 4 3 0 0 0 0 0 0 0

Protective Svcs.
Accounting 0 0 0 0 0
Aviation Business Group 0 0 0 0 0
Engieering & Facilities 0 0 0 0 0
Executive Leadership 0 0 0 0 0
General Counsel 0 0 0 0 0
HSEQ 0 0 0 0 0
Human Resources 0 0 0 0 0
Internal Audit & Complaince 0 0 0 0 0
Government Relations & Development 0 0 0 0 0
MIS 0 0 0 0 0
Public Affiars 0 0 0 0 0
Public Transportation 0 0 0 0 0
Risk Management 0 0 0 0 0
Transit Police 1 1 0 0 0 0
Totals 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
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Assessment of Employment Practices 
The Niagara Frontier Transportation Authority is fully committed to a workforce that reflects the 
community that we serve. The Authority will not tolerate any person being unlawfully excluded 
from employment or promotion opportunities bases on race, color, religion, national origin, sex 
(including gender identity, sexual orientation, and pregnancy), age, genetic information, disability, 
veteran status, or other protected class.  

The Affirmative Action Practices for Equal Employment Opportunity is the Niagara Frontier 
Transportation Authority’s (NFTA) commitment to undertake specifically planned actions to 

Administrative Support `
Accounting 0 0 0
Aviation Business Group 0 0 0
Engieering & Facilities 0 0 0
Executive Leadership 0 0 0
General Counsel 0 0 0
HSEQ 0 0 0
Human Resources 0 0 0
Internal Audit & Complaince 0 0 0
Government Relations & Development 0 0 0
MIS 0 0 0
Public Affiars 0 0 0
Public Transportation 0 0 0
Risk Management 0 0 0
Transit Police 0 0 0
Totals 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Para Professional
Accounting 0 0 0
Aviation Business Group 0 0 0
Engieering & Facilities 0 0 0
Executive Leadership 0 0 0
General Counsel 0 0 0
HSEQ 0 0 0
Human Resources 0 0 0
Internal Audit & Complaince 0 0 0
Government Relations & Development 0 0 0
MIS 0 0 0
Public Affiars 0 0 0
Public Transportation 0 0 0
Risk Management 0 0 0
Transit Police 0 0 0
Totals 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Skilled Craft
Accounting 0 0 0 0
Aviation Business Group 1 1 1 1 0 0 1 1
Engieering & Facilities 0 0 0 0
Executive Leadership 0 0 0 0
General Counsel 0 0 0 0
HSEQ 0 0 0 0
Human Resources 0 0 0 0
Internal Audit & Complaince 0 0 0 0
Government Relations & Development 0 0 0 0
MIS 0 0 0 0
Public Affiars 0 0 0 0
Public Transportation 0 0 0 0
Risk Management 0 0 0 0
Transit Police 0 0 0 0
Totals 1 0 0 0 0 0 1 1 0 0 1 0 0 0 0 0 1 0 0 1 0 0 0 0 0 0 0 0 0

Service Maintenance
Accounting 0 0 0 0 0
Aviation Business Group 0 0 0 0 0
Engieering & Facilities 0 0 0 0 0
Executive Leadership 0 0 0 0 0
General Counsel 0 0 0 0 0
HSEQ 0 0 0 0 0
Human Resources 0 0 0 0 0
Internal Audit & Complaince 0 0 0 0 0
Government Relations & Development 0 0 0 0 0
MIS 0 0 0 0 0
Public Affiars 0 0 0 0 0
Public Transportation 243 21 264 10 276 286 75 75 70 10 85 75 70 61 37 37 37 61 38 37 37 91 37 37 37
Risk Management 0 0 0 0 0
Transit Police 0 0 0 0 0
Totals 243 21 264 0 0 10 276 286 75 75 70 10 0 0 85 75 70 61 0 37 37 61 38 ## 37 91 37 37 37

Grand Total 260 38 293 8 0 26 284 318 79 81 75 26 3 4 105 84 79 71 0 40 44 64 39 38 37 91 37 37 37
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ensure equality of opportunity to all segments of the population and to comply with federal, state, 
and local laws. 

The AAP includes a procedure to analyze the present workforce by identifying departments where 
women and minorities are underutilized. The workforce analysis was completed utilizing data from 
the 2018 Census and the New York State Department of Labor. Job Codes and classifications are 
determined by the Human Resources Department. 

Comparison of the 2019 and 2023 Workforce Analysis shows females and minorities are 
underutilized or underrepresented in many of the job categories. 

Hiring goals have been established to address the areas where underutilization of females and 
minorities exist. Progress towards the Affirmative Action goals will be reviewed semi-annually, 
and any necessary corrective actions will be implemented.  

The following reports will be produced and reviewed with the Executive Director and Senior staff 
on a regular basis, highlighting progress, problem areas and recommended corrective actions: 

• Semi – annual consolidation Affirmative Action reports which include statistics on 
employment, new hires, promotions, and terminations. 

• Workforce Analysis report to show progress towards meeting goals. 

An Applicant Flow Record has been developed to: 

• Maintain a written record of job applicants by race and sex. 
• Show the percentage of applicants who are offered employment. 

Other actions established to assist in eliminating underutilization: 

• All job openings are posted throughout the Niagara Frontier Transportation Authority and 
on the NFTA’s website. 

• Job opening announcements are sent to several outside agencies and community 
organizations. 

• Special recruitment sessions held on and off site for skilled craft applicants to increase 
female and minority representation in skilled craft job category. 

• Established an intern program with the Minority Bar Association which allows minorities 
and female law students the opportunity to gain college credit and work experience in the 
NFTA Legal Department. 

• Partnered with Northland Workforce Training Center establish an intern program to allow 
local students an opportunity to experience working with NFTA. . 

• Established an intern program with marketing students from local colleges. 
• Study guides are made available for applicants in the protective services to assist with 

preparing for tests. 
• Arranged for test preparation sessions with an area college to prepare applicants for testing. 
• Provide training to new hired in the service maintenance job category (bus operators) to 

assist them with obtaining CDL licenses. 
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The NFTA provides equal employment in all employment practices including, but not limited to: 
recruiting, hiring, transfers, promotions, training, compensation, benefits, recognition, awards, 
layoffs, disciplines, and terminations. 

 

Recruitment and Selection  
The Niagara Frontier Transportation Authority’s Equal Employment Opportunity Program, in 
conjunction with the Equal Employment Opportunity Policy Statement and the Affirmative Action 
Employment Practices, includes a recruitment program with specific objectives: 

Ensure that all personnel actions, including but not limited to: recruitment, 
compensation, transfer, layoff, recall, benefits, promotion, demotion, and selection 
for company sponsored training , will be administered without regard to race, 
color, religion, national or ethnic origin, age, alienage, citizenship, ancestry, 
gender, dispositions or carrier status, sexual orientation, marital status, liability for 
service in the Armed Forces of the United States, prior arrest record, or disability. 
Managers and supervisors will be evaluated for their compliance with the NFTA’s 
EEO Program and goals. 
 
The Authority shall maintain ongoing efforts to attract, maintain, upgrade and 
achieve a balanced workforce in compliance with the implementation of an 
effective affirmative action program which provides for realistic equal opportunity 
results not only in the initial employment, but also in those personnel actions 
regarding training, promotion, transfer, layoff and appointments affecting the 
workforce of the NFTA, its contractors, sub-contractors and parties to lease, 
contract, and license agreements. 
 
The Authority will continue to make special efforts to recruit women, minority, 
people with disabilities and veterans in professional and managerial positions to 
ensure a non-discriminatory workforce with each organizational component, as 
well as within the Authority staff. 
 
The Authority shall inform the public of its job opportunities and shall maintain 
liaison with those organizations which have the capability of providing the 
necessary training to assist persons in qualifying for employment. 
 
The NFTA also will require that all contractors and sub-contractors comply with 
the appropriate federal and state regulations and with the affirmative action 
policies of the Authority, and the Affirmative Action Policy Statement shall be 
cited as part of each and all the Authority’s invitations to bid. 
 
The Niagara Frontier Transportation Authority authorizes its administrators 
through the directives of the Chairman to develop and implement the appropriate 



28 | P a g e  
 

guidelines and regulations in conformance with the above Affirmative Action 
policies. 
 
Managers and supervisors at every level shall be responsible for progressive 
leadership, for imaginative action and for definite results from the effort for which 
each is accountable. 

Note: The NFTA has also issued an Equal Opportunity In-Service and Employment Statement and 
other policies and procedures condemning discriminations. All employees are expected to 
familiarize themselves and comply with these policies and procedures. 

Hiring decisions are not made upon criteria that discriminate on the basis of age, race, color, sex, 
religion, national origin, veteran status, or disability.  

Job opening announcements are posted throughout the NFTA on employee bulletin boards. They 
are also listed on the company’s website and disseminated to agencies throughout the relevant 
labor markets. 

Nationwide recruitment efforts have been conducted for job vacancies in the Officials and 
Administrators category to get a diverse pool of candidates. 

The Equal Employment Opportunity / Diversity Development Department continuously works 
with the Human Resources department to identify additional recruitment areas to increase the 
diversity of candidates for open positions. 

A review of the applicant flow for new hired by job groups, minority group status and sex for the 
prior plan years shows that minorities and females are not being denied employment opportunities 
at a significant rate. 

 

Selection 
The Human Resources department at the Niagara Frontier Transportation Authority receives all 
applications and resumes and distributes the information to the hiring manager for review and 
interview selection based on the job criteria. A list of interview procedures and sample questions 
are made available to assist the hiring manager with selection. 

Interviews are conducted by a team selected by the hiring manager.  

 

Policy on Filling Vacant Positions  
Purpose 
The purpose of this is to summarize the guidelines to be followed with filling vacant positions on 
a temporary or permanent basis. For additional information, please consult the Authority Hiring 
Guidelines, available in Human Resources. 

Applicability 
This policy applies to vacant positions within the NFTA/NFT Metro, as categorized below: 
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Policy 
A. HOW TO BEGIN A SEARCH 

1. Temporary/Out-of-Classification Appointment 
(No Search – For Non – Represented position only) 
 
To Process a temporary/out-of-classification appointment, using a current 
NFTA/NFT Metro employee, the following paperwork is to be submitted to Human 
Resources: 
 

• Job Description. 
• Brief statement explaining the need for the temporary appointment.  

• Recommendation for Hire-with all appropriate signatures. 

Once the paperwork is received and reviewed by Human Resources, it will be 
returned to the hiring manager, who will then advise the employee that the 
appointment has been approved. 

It is the responsibility of the hiring manager to advise the candidate for the 
temporary appointment that the position will be vacated at the end of the term of 
appointment, that a regular search will be conducted, and that the incumbent mat 
apply for the position with other candidates in the search process. 

 

2. PERMANENT APPOINTMENT 
a. Internal Search – for Represented position only. (Only current NFTA/Metro 

employees may apply during an internal posting period. Internal vacancies 
are advertised at https://jobs.nfta.com/jobPosts.aspx) 

A vacancy for a represented position is to be advertised internally, subject to the posting 
requirements of the applicable collective bargaining agreement and filled in accordance 
with the appropriate collective bargaining agreement. If, at the end of the posting 
period, the vacancy has not been filled in accordance with the collective bargaining 
agreement, the hiring manager may fill the position with a current employee form 
outside of the bargaining unit, with an external applicant, or the hiring manager may 
advertise the position in an external publication. 
 
To advertise a position internally, the following paperwork is to be sent to Human 
Resources: 

• Job Request Form 
• Job Description 

 
b. External Search – for Non-Represented and Represented positions 

Using an external search procedure, a vacancy may be advertised in a number of 
publications. The hiring manager will consult with the Director of Human Resources 
or his/her designee to determine which publications will be the best for the search. All 
position will be advertised at https://jobs.nfta.com/jobPosts.aspx; any vacancy for 
which external candidate are considered will have an application period of at least 10 
days. 

https://jobs.nfta.com/jobPosts.aspx
https://jobs.nfta.com/jobPosts.aspx
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B. ADVERTISING VACANCIES 

 
To advertise a vacancy, the following paperwork is to be completed and submitted to 
Human Resources: 

• Job Request Form – with budgetary approval and signed by the 
Executive Director 

• Request to Advertise Form 
• Job Description-electronic & hard copies 

Once Human Resources receives the necessary paperwork, the job description will be 
reviewed, assigned an application deadline, and submitted to the requested publication(s) 
for advertisement. In addition, all positions are advertised at 
https://jobs.nfta.com/jobPosts.aspx. 

The cost associated with advertising all vacancies will be covered by the hiring unit. 

 
 

C. CONDUCTING INTERVIEWS 
 
To preserve the integrity of the search process, interviews may not be scheduled until after 
an initial application deadline has passed. 
 
To have a basis for evaluating candidates’ responses, the hiring manager and/or search 
committee are to use a rating sheet during interviews. The rating sheet for each candidate 
interviewed is to be retained as part of the search file and submitted to Human Resources 
at the conclusion of each search. 
 
 

D. CONCLUDING A SEARCH 
 
The hiring manager, a conditional offer letter may be given to the finalist. The conditional 
offer letter will outline terms and conditions of employment, including benefits and salary, 
as well as the requirement that the candidate must successfully pass all drug tests, a criminal 
background check and/or a physical before being advised of a start date. Once all of pre-
employment test have been successfully completed, the candidate should be advised of his 
or her start date by letter. At that time, the hiring manager of Human Resources will inform 
all other candidates in the search that the position has been filled. 
 

Policy on Hiring Family 
 
Purpose 
This policy presents the Authority’s position on hiring relatives, as adopted by the Board of 
Commissioners on August 22, 1988. 

https://jobs.nfta.com/jobPosts.aspx
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Applicability 
This policy applies to all employment decisions made within NFTA/NFT Metro. 

Policy 
All opportunities for employment, promotion, and transfer at the NFTA and NFT Metro shall be 
available to all on the basis of the experience and qualifications of applicants, and in accordance 
with the law of Equal Employment Opportunity, and the applicable provision of union collective 
bargaining agreement. An applicant’s relationship to an Authority employee shall not be a factor 
used in favor of the applicant when making an employment decision. 

Directors and Department Managers shall not recommend for hire a relative to work in any 
department, division or section of the Niagara Frontier Transportation Authority or its wholly 
owned subsidiary, Niagara Frontier Transit Metro System, Inc. 

“relative” shall mean the employee’s spouse, parents, children, grandparents, grandchildren, 
brothers, sisters, aunts, uncles, nieces, and nephews of the employee of spouse, and all persons for 
whom the employee or employee’s spouse is legally responsible. 

Directors and department managers shall not make or recommend any appointment or assignment 
that will create a supervisory-subordinate relationship between relatives. 

If, in the judgement of the Director, the best candidate available and eligible for appointment is a 
relative of another employee, and such appointment will result in a supervisory-subordinate 
relationship between relatives, the Director may recommend an exception to this policy. All 
exceptions must have the written approval of the Executive Director before an offer of employment 
is extended. Directors and department managers are discouraged from seeking any exceptions 
unless it can be clearly shown there were no other qualified applicants. 

 

Policy on Transfer of Time and Leave Credits 
 
Purpose 
The purpose of this policy is to outline the process for transferring time and leave credits when an 
employee moves from a represented (Union) position into a non-represented position. 

Applicability 
This policy applies to any NFTA/NFT Metro employee, or any employee working for an agency 
for which the Authority has administrative responsibility. 

Policy 
Any employee moving from a represented (Union) position into a non-represented position will 
be allowed to transfer unused sick, vacation and personal leave accrued in his or her former 
position. The number of hours/days transferred may not exceed the current maximum allowable 
accruals for non-represented employees. 
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Policy on Employee Separations 
 

Purpose 
The purpose of this policy is to define the process that should be followed for employee 
separations. 

Applicability 
This policy applies to all NFTA/NFT Metro employees. 

Policy 
Permanent Employees 

1. Resignation 

It is expected that an employee who intends to resign from NFTA/NFT Metro will provide written 
notice to the Authority, which will include the expected resignation date. It is important that the 
date of resignation is actually the last day worked. An employee will not be allowed to utilize 
vacation or other accumulated leave in order to extend his or her resignation date. 

If an employee qualifies receives payment for accumulated vacation leave under applicable labor 
contracts and/or policy, payment will be made within two weeks of separation. On or prior to the 
last day of work, the employee is required to return all property owned or issued by NFTA/NFT 
Metro. 

On the employee’s last day of work, the branch/department should work closely with Human 
Resources to ensure that all property is returned prior to the employee leaving his or her work 
location. 

2. Termination 

Appropriate supervisory staff is delegated with the power to suspend an employee with the intent 
to terminate, with proper justification. Any suspicion, including suspension with the intent to 
terminate, is to be carried out according to Authority procedures, and/or according to contractual 
requirements, where applicable.  

Any request to terminate an employee must be approved by the appropriate branch director, the 
Director of Human Resources, and the Executive Director, before it will be implemented. 

As with resignations, an employee will not be permitted to utilize vacation, sick, or personal leave 
time to extend their days worked. Human Resources will work with Payroll to ensure that any 
monies due to the employee will be paid within two weeks of separation. 

Temporary Employees 

It is the responsibility of the supervisor/manager in the hiring department to notify Human 
Resources when a temporary employee separates from employment with NFTA/NFT Metro. The 
notification should be made to Human Resources as soon as possible, but no later than 2 (two) 
business day after separation. In order to properly respond to unemployment insurance claims, 
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Human Resources must also be advised of the specific reason for the resignation or termination, 
such as return to school, end of seasonal assignment, etc. 

 

Policy on Terminations 
Purpose 
The purpose of this policy is to define the Authority’s procedure for terminating employees. 

Policy 
Appropriate supervisory staff are delegated the power to suspend an employee for proper cause. 
This delegation includes the authority to suspend with intent to terminate. When events, therefore, 
suggest a need to terminate an employee, a suspension shall be imposed subject to contractual 
requirements. 

Any form of disciplinary action, including a suspension with the intent to terminate, should be 
coordinated with Human Resources. The recommendation for termination must be forwarded 
through the office of the appropriate branch head. If the branch head concurs, such action is 
forwarded through Human Resources to the Executive Director for final decision. 

 

Policy on Rehiring Former Employees 
Purpose 
The purpose of this policy is to define the Authority’s position on rehiring former employees. 

Applicability 
This policy applies to all NFTA/NFT Metro employees. 

Policy 
Employees who leave the Authority in good standing and later wish to return may be considered 
for re-employment. Consideration will be given to those who demonstrate a satisfactory work 
record. Former employees whose employment was terminated, or who resigned in lieu of facing 
disciplinary action by the Authority will not be considered for re-employment. 

The Authority has no obligation to re-hire former employees. This policy is intended to provide 
management with guidance on this option. Additional questions may be answered by contacting 
the Director of Human Resources. 

 

Policy on Payroll Changes 
Purpose 
The purpose of this policy is to designate responsibility for the generation of payroll change notices 
in instances of employee changes. 
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Policy 
A. For NFTA Employees 

Human Resources initiates all payroll changes notices upon the receipt of a memorandum, 
directive, or employee evaluation from submitted by the affected employee’s department head. 

B. For Metro Employees 

Payroll change notices for new employees, non-represented employee salary increases and 
promotions into non-represented positions are initiated by Human Resources upon the receipt of a 
memorandum, directive, or employee evaluation form submitted by the affected employee’s 
department head. 

Payroll change notices for union transfers, contractual wage increases and terminations are 
initiated by the department head at the location from which the employee is transferring, or when 
no transfer is occurring, by the department head at the location to which the employee is assigned. 
All payroll change notices must be approved by Human Resources before they are forwarded to 
the Accounting Department for processing. 

 

Policy on Temporary/Part-Time Employment – Not-Represented 
Purpose 
The purpose of this policy is to state the policy for the employment of part-time employees and 
temporary workers. 

Applicability 
This policy applies to all non-represented positions in NFTA/NFT Metro. 

Definitions 
A. Temporary Worker – A temporary worker is one used to perform work for a limited period of 

time, generally not to exceed 6 months. A temporary worker may work up to 40 hours per 
week. 

B. Part-Time Employee – A part time employee is a permanent employee who regularly works 
30 hours or less per week. 

Policy 
A. Temporary Workers 

Managers, with the approval and assistance of the Human Resources Department, may decide to 
use temporary workers on a project basis, to substitute for employees on leave or when the 
workload exceeds the ability of the normal staff to accomplish the work on a timely and quality 
basis. Temporary assignments are limited to a maximum duration of 6 months. 

Temporary workers can be hired by NFTA/NFT Metro or engaged through an approved temporary 
employment agency. Temporary workers retained through an employment agency remain 
employees of the agency and do not become employees of NFTA/NFT Metro. However, they are 
expected to comply with all company policies and rules, including those on discrimination, dress 
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code, drug testing, etc. To the extent that an employee of a temporary employment agency is 
entitled to leave under the Family and Medical Leave Act, NFTA/NFT Metro will cooperate with 
the agency in complying with the FMLA but will request that the agency supply a substitute, 
qualified temporary worker when required. Temporary workers may be held to a higher standard 
due to the limited duration of their assignment. For example, a temporary worker who is not on 
FMLA leave and who fails to report to work for two days may be terminated. 

B. Part-time Employees 

In rare situations, certain full-time, permanent positions may be converted to part-time positions, 
while still performing the duties necessary to the position. This conversation must result in 
salary/fringe savings. The following steps should be followed whenever a part-time position is 
created or when converting a full-time position to part-time: 

The department manager must recommend and fully justify how key job duties of a full-time 
position can be economically performed on a part-time basis. This recommendation should include 
expected duration, work schedule, salary.  

The conversation should provide quantifiable economic advantage to the Authority and is not 
justified based on being a convenience to an employee. 

The expectation is that this policy will be used very rarely and will be based strictly on the merits 
of each particular case. 

Use of this policy and inclusion/exclusion of positions is at the sole discretion of the Authority and 
does not confer any right of an employee to work on a part-time basis. 

Benefits 
Temporary workers will receive no benefits, except those required by law. 

Employees whose positions are reduced to part time are eligible to receive medical, dental, and 
optical insurance, but are required to pay a percentage of the premium based upon the number of 
hours regularly worked in the part time position. Sick leave and vacation will be accrued 
proportionately based on hours regularly worked. Personal leave allotment and holiday pay will 
be pro-rated based on hours regularly worked. 

 
Policy on Severance 
Purpose 
The purpose of this policy is to provide the NFTA’s position on severance payments. 

Policy 
INTRODUCTION 

The Niagara Frontier Transportation Authority Severance Plan (the “Plan”) is designed to assist 
eligible employees in the transition of another job when their employment with the Company is 
terminated and, as a result, they are unemployed. The Plan covers non-represented salaried 
employees as defined in the Niagara Frontier Transportation Authority (NFTA). The Company 
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does not and cannot guarantee continued employment, and employees may be terminated for any 
reason the Company in its discretion believes is a fair and honest business reason, or where no 
reason need be stated. In Recognition of this broad discretion reserved by the Company, the 
Company provides the Plan for eligible employees, effective June 26, 1995, as approved by the 
Board. Notwithstanding anything herein to the contrary, the Company reserves the right to make 
exceptions to the Plan in appropriate individual situations. 

 

ELIGIBILITY 

To be an “Eligible Employee” under this policy, the employee must meet the following criteria: 

Non-represented full-time salaried employee.                                                                                 

Non-represented part-time salaried employee covered under policy 4-02-09. 

 

 

 

BENEFITS 

A. CONDITIONS OF PAYMENT 

Severance benefits shall be payable from the Plan to an Eligible Employee under the following 
circumstances: 

1. The Eligible Employee is terminated for lack of work. 
2. The Eligible Employee is terminated due to a failure through no fault of the Eligible Employee 

to perform his or her job as required or expected by the Company. 
3. The Eligible Employee is terminated due to job elimination, e.g. facility closure or relocation 

of all or a portion of the Company’s operations; or 
4. Any other reasons, other than voluntary resignation, retirement, or termination for willful 

misconduct, which are determined by the Company to not be the fault of the Eligible 
Employee. 
 

B. EXCEPTIONS 

Severance benefits shall not be payable to an Eligible Employee if: 

1. The Eligible Employee’s termination is for willful misconduct by the Company in its sole 
discretion, which includes, but is not limited to, dishonesty, insubordination, excessive 
absenteeism, violation of or extended deviation from any reasonable Company rule or policy, 
or willful failure to perform his/her assigned duties. 

2. The Eligible Employee voluntarily elects to take early or normal retirement; or 
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3. The Eligible Employee’s termination from the Company is the result of the sale to another 
corporation or business entity of all or a portion of the business or assets of the Company, and 
employment is offered by the “purchaser” to the terminated Eligible Employee. 
 

C. AMOUNTS OF BENEFITS 

An Eligible Employee whose termination satisfies the conditions of payment in Article III.A will 
be paid severance benefits in normal payroll installments (i.e., weekly, semi-monthly, etc.), as a 
continuation of his or her normal base salary of the termination date, in the following amounts: 

Four (4) weeks’ pay, plus one (1) week per year of service to a maximum of six (6) months. 
Eligible part-time employees’ pay will be computed based on their part-time status. 

D. RELEASE  

Each Eligible Employee who receives and accepts severance benefits hereunder is required to sign 
a Release and Severance Plan Agreement (a copy is attached to this Plan). This agreement outlines 
the severed employee’s vacation and severance benefits coverage. It also releases the Company 
from any claim the Eligible Employee may have risen out of his/her employment or the termination 
thereof, including, but not limited to, claims or severance, vacation or termination pay, or 
continuation of employment. 

 

E. TEMRINATION OF SEVERANCE BENEFITS  
 

The payment of severance benefits will be terminated under any of the following conditions: 
 
1. The Eligible Employee commences employment with a new employer. 
2. In the event of death, severance benefits will be discontinued at the end of the week in which 

the Eligible Employee’s death occurs. 
3. The Eligible Employee is reemployed as a full-time employee with the Company during the 

period severance benefits are being paid. 

Should a reemployed employee be terminated again at a future date, and the conditions of payment 
outlined in III.A are met, the Eligible Employee may be entitled to receive severance benefits in 
accordance with the terms of this Plan with no deduction for severance benefits previously 
received.  

 

F. EXTENDED BENEFITS COVERAGE  

Benefits coverage under those Company employee benefits programs listed in the second 
following sentence will continue in force until severance benefits hereunder are no longer paid as 
which time such benefit coverage will be terminated. The Eligible Employee may elect at that time 
to exercise certain conversion privileges on an individual basis to the extent they may be available 
under his/her existing group coverage. Extended benefits coverage includes all Company medical, 
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dental, and optical plans, excluding life insurance and disability coverage. For the purpose of 
computing pension benefits, the Eligible Employee’s participation for benefit accruals ends the 
date of termination of employment.  

 

PAYMENTS TO AND FROM THE PLAN 

The benefits under the Plan shall be paid from the general funds of the Company, and all Eligible 
Employees shall be no more than unsecured general creditors of the Company. Nothing contained 
in the Plan shall be deemed to create a trust of any kind for the benefit of the Eligible Employees, 
or create any fiduciary relationship between the Company and Eligible Employees with respect to 
fund the benefits provided herein prior to payment, although it may do so it chooses. Any assets 
which the Company chooses to use for advance funding shall nevertheless constitute the assets of 
the Company and shall not cause this to be a funded plan. 

 

ADMINISTRATION 

The Company is the Plan Administrator 

 

 

LEGAL CONSTRUCTION 

The Plan is drawn under and shall be construed in accordance with the laws of the State of New 
York. 

NON-ALIENATION OF BENEFITS 

No Plan benefit, hereunder, shall be subject to anticipation, alienation, sale, transfer, assignment, 
pledge, encumbrance or charge, and any attempt to do so shall be void. 

AMENDMENT AND TERMINATION 

The Company may amend, suspend or terminate the Plan in whole or in part at any time; provided, 
however, that such amendment, suspension or termination shall not adversely affect the rights of 
an Eligible Employee to any remaining unpaid severance benefits which had commenced in 
payment or were payable because of termination of employment prior to the adoption of the 
amendment or any applicable only to a particular situation or situations. 

 
Policy on Employee Evaluation Process 
Purpose 
The purpose of this policy is to define the process by which employee performance is evaluated. 
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Policy 
Managers are encouraged to evaluate the performance of all their employees on at least an annual 
basis, utilizing the employee evaluation form distributed by the Human Resources Branch. An 
annual performance review must be done as part of a manager’s decision process involving salary 
increases for all non-represented employees, and for union employees when contractually 
applicable. More frequent reviews may be performed during a new employee’s probationary 
period, when an employee’s performance is marginal, or when a change of position is being 
considered. 

The purpose of the evaluation is to provide an objective assessment and record of performance, 
and to promote communication between the supervisor and the employee in establishing goals and 
guidelines for job performance. To be effective, the process must be one of ongoing 
communication between the employee and the supervisor. 

Upon the completion of an employee’s probationary period, his or her supervisor will complete an 
evaluation from which will become part of his or her personnel file. 

Human Resources forwards evaluations forms to department or branch managers as part of an 
employee’s annual review process. Once completed the evaluation should be discussed in detail 
with the employee. During this discussion the employee should be provided with a copy of the 
evaluation. Once complete, the original forms should be sent to Human Resources for further 
processing if necessary and for placement in the employee’s personnel file. 

 
Policy on Death of an Employee 
Purpose 
This policy sets forth the procedure to be followed in cases where an employee dies while in active 
service with NFTA or NFT Metro System, Inc. 

Policy 
The Executive Director and/or branch manager will send a letter of condolence to the family of 
the deceased employee. 

A gift or donation valued at $50.00 will be sent to the deceased employee’s family on behalf of 
the Authority. Gifts can be in the form of flowers, fruit baskets, or comparable items. Donations 
will be made to an association or charity designated by the employee’s family. 

 

Testing 

Pre-Employment Testing 
The NFTA uses the following pre-employment testing for the job categories listed. Candidates 
must successfully pass the assessment to be considered for employment. 

 Pre-employment testing applies to all new hires, as well as to employees upon promotion or 
transfer to a safety-sensitive position, when that employee is not already employed in an FTA or 
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FMCSA-defined safety-sensitive position. Pre-employment testing also applies upon promotion 
or transfer to a position with specific physical requirements even if the employee is already in a 
safety-sensitive position. Before allowing an employee or applicant to perform a safety-sensitive 
function for the first time, the employee must take a pre-employment drug-test, with a verified 
negative result. 

When the FTA safety-sensitive employee or applicant has not performed a safety-sensitive 
function for 90 consecutive calendar days, regardless of the reason, and the employee has not been 
in the employer’s random selection pool during that time, the employee must take a pre-
employment drug test with a verified negative result before the employee is allowed to return to 
work (49 CFR Part 655.41). 

When a FMCSA safety-sensitive employee has not performed a safety-sensitive function for 30 
consecutive calendar days, regardless of the reason, and the employee has not been in the 
employer’s random selection pool during that time, the employee must take a pre-employment 
drug test with a verified negative result before the employee is allowed to return to work (49 CFR 
Part 382.301) 
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As NFTA policy, f pre-employment urine drug tests are conducted prior to initial employment for 
any safety-sensitive or non-safety-sensitive positions, applicants who has a verified positive drug 
test result will be disqualified from consideration for employment with NFTA/NFT Metro. 

Applicants who receive a negative dilutes result of a urine test must take another test immediately 
(49 CFR Part 40). Unless the result of the second test is a verified negative the applicant will be 
disqualified from consideration for employment. 

If an applicant/employee takes a pre-employment test and receives a verified negative result but 
does not begin working in or return to his/her safety-sensitive or non-safety sensitive hob within 
30 days from the confirmed negative result, then he/she must take another  pre-employment drug 
test and receive a negative result before starting work for NFTA/NFT Metro System, Inc., If a pre-
employment test is cancelled, the employee must retake and pass another test before being hired 
into or returning to a their position. For cancelled tests with no medical explanation that is 
acceptable to the MRO, a recollection is required under direct observation. No employee will be 
permitted to transfer from a safety-sensitive position to a safety0sensitive position or return to a 
safety-sensitive position until the employee takes a pre-employment drug test, with a verified 
negative result. When a safety-sensitive employee or applicant has previously failed or refused a 
DOT pre-employment test prior to initial employment, the employee must provide the NFTA 
Substance Abuse Program Administrator proof of having successfully completed a referral, 
evaluation and treatment plan as described in section 655.62 of subpart G (49 CFR 655.41 (a)(2)).  

Random Testing 
A minimum annual rate of 50% of the total number of FTA and FMCSA safety-sensitive 
employees (or the rate set by the FTA/FMCSA for that year for drugs) will be randomly chosen 
by a computer-generated selection process, and reasonably spread over a twelve-month period for 
drug testing. A minimum annual rate of 10% of the total number of FTA and FMCSA safety-
sensitive employees (or the rate set by the FTA and FMCSA for that year for alcohol) are randomly 
chosen by a computer-generated selection process, and reasonably spread over a twelve-month 
period for alcohol testing. The random selection process and scheduling of testing is the 
responsibility of the Human Resources Department. The selection of employees for random drug 
and alcohol testing shall be made by scientifically valid method, such as a random number table 
or a computer -based random number generator that is matched with employees’ Social Security 
number, payroll identification numbers, or other comparable identifying numbers. Under the 
selection process used, each covered employee shall have an equal chance of being tested each 
time selections are made (49 CFR Part 655.45e)). Management/Supervisors do not have discretion 
with the random selection process. The NFTA shall ensure that the random drug and alcohol tests 
conducted are unannounced and unpredictable, and that the dates for administering random tests 
are spread reasonable throughout the calendar year. Random tests must be conducted at all times 
of the day when safety-sensitive function are being performed (49 CFR Part 655.45(g)). If the 
employee is performing a safety-sensitive function at the time of the notification, the NFTA shall 
ensure that the employee stops performing the safety-sensitive function and proceeds to the testing 
site immediately (49 CFR Part 655.45(h)). A covered employee shall only be randomly tested for 
alcohol misuse while the employee is performing safety-sensitive functions; just before the 



42 | P a g e  
 

employee is to perform such functions.  A covered employee may be randomly tested for 
prohibited drug use anytime while on duty (CFR Part 655.41(i)). Employees are notified that they 
have been selected for testing as close to the actual time of the collection and/or test, as is 
reasonably possible. The employee will only be notified after he/she has reported is to be 
conducted. The NFTA shall require that each covered employee who is notified of selection for 
random testing proceeds to the test site immediately. Discretion will be used as employees are 
notified that they have been selected for random testing, and employees will be provided with as 
much privacy as is reasonably possible. An employee’s failure to report as directed for random 
testing is considered a refusal to take a drug and/or alcohol test. 

Refer to 49 CFRR Part 655.45 for additional information regarding random testing. 

Previously Scheduled Commitment Program 

 This program shall be used only for members of Amalgamated Transit Union 

Random drug/or alcohol testing shall be initiated no later than three hours before 
the end of an employee’s shift where such an employee has provided advance 
verifiable documentation of the previously scheduled medical or childcare 
commitment for the period immediately following the employee’s shift. 

Medical commitment – the medical section of the required form must be 
completed and signed by your health care professional. 

Childcare commitment – the childcare section of the required from must be 
completed and signed by your childcare provider. 

The NFTA Medical Department must receive the original (completed) form with 
an original signature (no stamps) 24 hours prior to the start of the work shift of 
the weekday commitment or by 12:30 pm on the Friday preceding the weekend 
commitment. Phone and fax numbers are required. Copies and incomplete forms 
will not be accepted. 

 

Reasonable Suspicion Testing 
Employees may be tested upon reasonable suspicion of drug and/or alcohol use based upon 
specific, contemporaneous, articulable observations concerning the appearance, behavior, speech, 
or body odors of the employee. Reasonable Suspicion alcohol testing may be performed just before 
an employee performs safety-sensitive duties, during that performance, and just after an employee 
has performed safety-sensitive duties: the observations leading to Reasonable Suspicion alcohol 
testing must be made during, just preceding, or just after the period of the workday that the 
employee is required to be in compliance with 49 CFR Part 665. FTA regulations required only 
one supervisor to determine if a reasonable suspicion test will be performed; however, as NFTA 
policy states; when possible two supervisors will make the reasonable suspicion determination 
whenever possible. Any supervisor involved in making the determination of reasonable suspicion 
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must have received at least one hour of training in recognizing the symptoms and effects of 
prohibited drug use and at least one house of training in recognizing the symptoms and effects of 
prohibited alcohol use. In all cases involving reasonable suspicion, the supervisor(s) shall 
document their observations of the employee’s behavior and factors leading to the act of reasonable 
suspicion of the employee’s behavior and observed signs. Any employee exhibiting such signs or 
appearing to be under the influence of drugs and/or alcohol will be removed from the vehicle or 
workplace and informed that there is reasonable cause to believe that he or she has been using a 
prohibited drug and/or alcohol. The employee will be given the opportunity to make a verbal 
statement or provide appropriate medical documentation explaining why his or her behavior or 
other physical signs may be indicating that he or she appears to be under the influence or prohibited 
drugs and/ or alcohol and will then be escorted by a responsible person as determined by the 
supervisor(s) to a collection/test site. The employee will be required to provide a urine specimen 
and/or perform an alcohol test under the guidelines for drug and alcohol testing (49 CFR Part 40). 
Alcohol testing is only permissible just before / during / just after safety safety-sensitive duty. 
Urine collections may be performed anytime while on duty. In addition, the employee may be 
subject to a fitness for duty evaluation. Such an employee will only be allowed to return for work 
after a verified negative test result has been received by the MRO for prohibited drugs or if the 
employee tests negative for alcohol with a breath alcohol concentration below 0.02. If the 
reasonable suspicion drug and/or alcohol test(s) produce a verified positive test result(s), the 
employee will be allowed to return to work only if he or she: 

• Has been cleared through a Substance Abuse Professional (SAP) interview and evaluation. 
• Has successfully compiled with treatment regimen as developed by SAP and treatment 

provider. 
• Has been cleared by the NFTA’s medical Review Officer, Substance Abuse Program 

Administrator, or other qualified medical personnel involved in the assessment/evaluation 
of the employee in question. 

• Has a verified negative test result on a return-to-duty drug and/or alcohol test. 

 

Post-Accident Testing 

Federal Transit Administration (FTA) 
FTA regulations define an accident  as an occurrence associated with the operation of a vehicle, is 
as a result: (1) An individual dies; or (2) An individual suffered bodily injury and immediately 
received medical treatment away from the scene of the accident; or (3) With respect to an 
occurrence in which the public transportation vehicle involved is a bus, electric bus, van or 
automobile, one or more vehicles (including non-FTA funded vehicles) incurs disabling damage 
as the result of the occurrence and such vehicle or vehicles are transported away from the scene 
by a tow truck or other vehicle; or (4) With respect to an occurrence in which the public 
transportation vehicle is removed from operation (49 CFR Part 665.4). 
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In addition, as NFTA policy, non-DOT post-accident testing will be conducted when an employee 
has received a citation under State or local law for a moving traffic violation arising from an 
accident but has not met a criterion for DOT Post Accident testing. 

As soon as practicable following an accident/involving the loss of human life, the NFTA shall 
conduct drug and alcohol tests on each surviving covered employee operating the mass transit 
vehicle at the time of the accident. The NFTA shall also drug and alcohol test any other safety-
sensitive employees whose performance could have contributed to the accident as determined by 
the employer using the best information available at the time of the decision. 

As soon as practicable following an accident not involving the loss of human life meeting the 
criteria above in which a mass transit vehicle is involved, the NFTA shall drug and alcohol test 
each safety-sensitive employee operating the mass transit vehicle at the time of the accident unless 
the NFTA determines, using the employee’s performance can be completely discounted as a 
contributing factor to the accident.  

The NFTA shall also drug and alcohol test any other safety-sensitive employee whose performance 
could have contributed to the accident, as determined by the NFTA using the best information 
available at the time of the decision. For example, in a collision between a train and a maintenance 
vehicle, the Train Operator, driver of the maintenance vehicle, Rail Controller and the employee 
who maintained the equipment may all be tested. 

 If an alcohol test required by this policy is not administered within two hours following the 
accident, the Controller or Supervisor overseeing the accident shall prepare and maintain a record 
stating the reasons the alcohol test was not promptly administered. If an alcohol test required by 
this section is not administered within eight hours following the accident, the Controller or 
Supervisor overseeing the accident shall cease attempts to administer an alcohol test and maintain 
the record. Records shall be submitted to FTA upon request of the Administrator (49 CFR Part 
655.44). 

Each safety-sensitive employee required to be drug tested under this policy is to be tested as soon 
as practicable but within 32 hours of the accident. The decision not to administer a drug and/or 
alcohol test shall be based on the NFTA’s determination, using the best information available at 
the time of the accident. Such a decision must be documented in detail, including the decision-
making process used to reach the decision, not to test. As NFTA policy, the Controller or 
Supervisor overseeing the accident must provide detailed documentation. 

Federal Motor Carrier Safety Administration (FMCSA)  

FMCSA regulations define an accident as an occurrence involving a commercial motor vehicle in 
interstate or intrastate commerce in which: 1) a fatality occurred; or 2) a vehicle was towed from 
the scene; or 3) a person was injured and required immediate medical treatment away from the 
crash scene.  

As soon as practicable following an accident involving the loss of human life, the NFTA shall 
conduct drug and alcohol tests on the surviving FMCSA covered employee operating the 
commercial motor vehicle at the time of the accident (49 CFR Parts 40 and 382). 
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Following an accident not involving the loss of human life, if the vehicle was towed from the scene 
OR a person was injured and required immediate medical treatment away from the crash scene 
AND: 

• If the driver is issued a citation within 8 hours of the occurrence: an alcohol test is required. 
• If the driver is issued a citation within 32 hours of the occurrence: a drug test is required. 

 

Nothing in policy shall be construed to require the delay of necessary medical attention for the 
injured following an accident or to prohibit a safety-sensitive employee from leaving the scene of 
an accident for the period necessary to obtain assistance in responding to the accident or to obtain 
necessary emergency medical care. 

A safety-sensitive employee who is subject to post-accident testing who fails to remain readily 
available for such testing, and who fails to notify the NFTA or the NFTA representative of his or 
her location if he or she leaves the scene of the accident prior to submission to such test, may be 
deemed by the NFTA to have refused to submit to testing (49 CFR Part 655.44). 

As NFTA policy, employees required to participate in post-accident testing will be accompanied 
to the collection site by a supervisor. 

Return-to-Duty Testing 
An employee who has either refused to take or has a verified positive drug and/or alcohol test 
results must report to EAP/SAP and ultimately submit to a Return-to-Duty (Observed Collection) 
drug test and/or alcohol test (49 CFR Part 40, subpart O). If the employee is required to take a 
Return-to-Duty (Observed Collection) drug test, he or she will not be permitted to return to duty 
until a verified negative drug test result has been received from MRO. If the employee is required 
to take Return-to-Duty alcohol test, he or she will not be permitted to return to duty unless the 
alcohol concentration is less than 0.02. 

Follow-up Testing 
A safety-sensitive employee who has failed a drug and/or alcohol test and has successfully 
returned to duty is subject to unannounced testing (follow-up tests) pursuant to 49 CFR Part 40 
Subpart O. The follow-up testing period may be extended equal to the length of “breaks in 
service.” 

As NFTA policy, all non-safety-sensitive employees who have failed a drug and/or alcohol test 
and have successfully returned to duty are subjected to unannounced follow-up tests mirroring 
the procedures described in 49 CFR Part 40 Subpart O. The Follow-up testing period may be 
extended equal to the length of “breaks in service.” 
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Promotions 
A Review of Human Resources for promotions and transfers into and out of job groups by minority 
status and sex for the prior plan year shows opportunities are afforded to minorities and females 
and there are no significant disparities. Ninety-three (93) percent of the employees at the Niagara 
Frontier Transportation Authority are members of one of the thirteen (13) Bargaining Units and 
movement within the bargaining units is in alignment with the contract language of the particular 
union and is usually based on seniority. Movement and/or promotions from outside allows more 
flexibility in placement. 

2020 Niagara Frontier Transportation Authority – Promotions 

 

 2021 Niagara Frontier Transportation Authrity – Promotions 
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2022 Niagara Frontier Transportation Authority – Promotions 

 

2023 Niagara Frontier Transportation Authority –Promotions 

 

 

 

 

 

 

 

 



48 | P a g e  
 

Seniority Practices 
Disciplinary Procedures and Termination Practices 
The Niagara Transportation Authority recognizes the need for clearly defined disciplinary 
procedure and termination practices. Therefore, these procedure and practices are defined in the 
Authority’s personnel handbook. 

2020 Niagara Frontier Transportation Authority – Separations 

 

2021 Niagara Frontier Transportation Authority – Separations 
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2022 Niagara Frontier Transportation Authority – Separations 

 

2023 Niagara Frontier Transportation Authority – Separations 

 

 

Training 
BOCES 

The Board of Cooperative Educational Services (BOCES) provides many certificate programs in 
continuing education that apply to many of the trades utilized here at the NFTA. Employees that 
are interested in improving their skills in the trade they are presently working in or to develop new 
skills for a position that they are interested in are presently working in or to develop new skills for 
a position that they are interested in are eligible to take the BOCES courses on their own time. The 
NFTA will pay tuition and cost of books for approved courses. 

This program is managed by the HSEQ Department. Employees are encouraged to review the 
BOCES course offerings online and submit a request to HSEQ if they are interested in taking a 
class. As long as the class pertains to their present position or one that they are interested in 
applying for, and there is funding available within the budget allocation for the budget period, they 
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will be eligible for the class. Some examples of approved courses are Basic Electrical, Plumbing, 
Welding, and Carpentry.  

Compensation and Benefits 
Compensation 

A. Salary Ranges: Salaries are established with ranges broad enough to permit individual growth 
and the recognition of improved performance over an extended period of time in the same 
job. Salary grade differentials are sufficiently great to encourage employees to advance in the 
organization. Salaries are administered within the approved range for a given period of time.  

1. Minimum – bottom third of ay range, normally the starting point for a person whose 
qualifications meet the minimum requirements of the job. 

2. Control – middle third of pay range, normally the salary for a fully qualified, experienced 
employee who meets all requirements of the job. Considered equal to average salaries paid 
by surveyed companies for equivalent work. 

3. Mid-point – the exact middle of a pay range. References to midpoint should be used as 
guidelines only. 

4. Maximum – highest third of range, reserved for the employee whose performance in the 
present job is outstanding. 

5. Maximum – highest third of range reserved for the employee whose performance in the 
present job is outstanding over an extended period of time. 

 
B. Structured Establishment Salary structured are developed to provide a realistic recognition of 

competitive business conditions. Comprehensive survey data is used to provide a basis for 
establishment of salary structures that balance Authority objectives while paying competitive 
salaries. Structure reviews are conducted periodically to update salary ranges ad furnish 
guidance for salary increase budget planning. 

C. Salary Budgets Annual salaries increase budgets are established as part of the overall budget 
process. Detailed salary plans for the ensuing fiscal year are developed in January, using 
survey data, planned structured movement and needs to maintain pay levels consistent with 
the Authority’s stated objectives. 

D. Salary Reviews. The Niagara Transportation Authority performance-oriented salary 
administration provides employees financial incentive to perform at their top effectiveness at 
all times. Salaries and performance of all employees are reviewed on a regular, periodic basis 
to evaluate and compensate contributions being made to the Authority. 

These are the normal kinds of situations where salary considerations are examined. 

1. Employment Selection. Salaried hiring rates are determined individually in cooperation with 
Human Resources at the time of employment selection for a particular job. These rates are 
tailored to the qualifications and experience of the applicant, the labor market for the skills 
involved and internal relationships with comparable employees doing similar work. Starting 
salaries are set between the minimum and the midpoint of the range, unless there are unusual 
qualifications that warrant special approval of a higher amount. 
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2. Probationary Reviews. Newly hired, promoted or transferred employees will normally serve 
a ninety working day probationary period. At the end of that time, there will be a performance 
review only. In very selected cases, a pay increase may be made after six months based on 
subsequent review, where a person’s contributions were difficult to assess when they were 
hired from outside the Authority. These special cases must be thoroughly reviewed and 
approved by Human Resources and the Executive Director prior to any action. 

3. Merit Reviews. The Niagara Frontier Transportation Authority, as a matter of policy, is a 
merit pay company. All salary increases for employees are earned and awarded on the basis 
of performance. The size and timing of merit increases will vary depending on performance 
ratings and where individual salaries fall within pay ranges. 

Salary progression guidelines for merit increases change periodically, depending on the size of the 
budget and other related factors.  

All employees will have their performance reviewed at least annually. 

Pay increases may be made at the employee’s annual anniversary date or on different intervals 
depending on time schedules that may be established periodically by the Authority to fit needs of 
the compensation program. 

Pay increases may be made at the employee’s annual anniversary date or on different intervals 
depending on time schedules that may be established periodically by the Authority to fit needs of 
the compensation program.  

4. Promotional Reviews. When employees are promoted to a position in a higher pay grade, 
salaries are reviewed, and additional responsibilities are normally recognized by a promotional 
salary increase. 

 
Promotional increases take into account the significance of promotions and difference in salary 
grades between old and new jobs; an amount up to one-half the percent difference between 
midpoints is an appropriate guideline for this element. Additionally, consideration is given to 
time since the last increase, and earned merit is evaluated, prorated, and added to the factor for 
promotion. 

 
5. Reclassification. When employees are reclassified to a lower salary grade, their pay status will 

be reviewed. Except for unusual circumstances, current salaries will be continued if these are 
within the new salary ranges. Rates exceeding maximums for new classifications will be 
adjusted downward to such maximums. 

6. Unscheduled Reviews. Salary and performance may be reviewed at times apart from normal 
schedules to deal with unusual pay equity and internal compensation relationships, 
exceptional performance accomplished and other circumstances that are not readily covered 
by general policy. 
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All salary changes require the approval of at least two levels of management (the immediate 
manager and his/her superior) and the authorization of Human Resources and the Executive 
Director before they are processed for payment or are discussed with the employees involved. 
 
As a matter of policy, salaries are treated on a confidential basis and are to be discussed only 
with authorized management and the employees involved. All employees should be told their 
individual job grades, salary and schedules for performance and salary reviews. Performance 
review information should be fully discussed privately with the employee involved and carefully 
related to current salary and potential growth. 

 
 
 
 
Performance Reviews 

 
A. Objective. The primary objective of the performance review programs is to help attain the 

maximum effectiveness of employees and develop their capabilities as rapidly and usefully 
as possible. It seeks to establish a relationship between supervisors and employees that will 
create an environment of mutual trust and confidence to nurture quality performance and 
promote long-term development of employee potential. There are additional objectives in 
the program. These are: 

1. To give employees all relevant information about how they are performing their jobs. 
2. Promote communication between supervisors to assist subordinates starting with the 

mutually important subject of performance. 
3. Serve as a basis for supervisors to assist subordinates in planning individualized 

development programs consistent with individual occupation ambitions and personal goals. 
4. To provide feedback on progress on development plans. 
5. To identify employees capable of being promoted to handle greater responsibilities as well 

as those who should be considered for reclassification, demotion, or termination. 
6. To provide opportunities for appropriate recognition and to ensure that employees are being 

fairly compensated for individual performance and contribution to the organization. 
7. To carry out the program using these standard performance rating categories. 

 

RATING 

 
BELOW EXPECTATIONS: Did not perform some or all required duties in a timely, accurate and 
competent manner; failed to accomplish at least 75% of the objectives that were established during 
the last evaluation process. 
 
MEETS EXPECTATIONS: Performed all required duties in a timely, accurate and very competent 
manner; accomplished most or all of the key objectives established during the last evaluation 
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process; has made a positive contribution to the operation of the work unit; represented the 
Authority in a professional manner when interacting with employees, the public and 
representatives from outside agencies. 
 
EXCEEDS EXPECTATIONS: Distinguished him/herself from the rest of the work unit by the 
exceptional quality and quantity of work performed; accomplished all key objectives; implemented 
independent ideas and concepts that significantly improved effectiveness and/or reduced costs,; 
demonstrated an exceptional attitude with regard to work assignments and organizational goals. 
 
 
 
 
 

B. Schedule 
 

1. New Employees. Initial performance reviews are held ninety calendar days after the date of 
employment and on an annual basis thereafter. Determination will be made as to whether 
satisfactory performance progress is being made and whether employment should be continued. 

2. Regular Employees. All employees will be reviewed annually. Salaries will be reviewed at 
intervals as may be periodically announced as part of the Authority’s merit increases scheduled. 

3. Regular Employee Status Change. Employees who have their status permanently changed by 
promotions, demotions or reclassification are reviewed on the same schedule as new employees 
with a six-month appraisal of performance, followed by annual reviews. 
 

C. General Procedures. Human Resources maintain schedules for performance reviews. When 
performance reviews are to be conducted, the following procedures will be followed. 
 

1. Packages of the review forms and necessary related information on individual employees will 
be prepared and distributed to employees’ immediate supervisors at a scheduled time well in 
advance of due dates. 

2. Supervisors review employee performance for the entire period and record it on the appropriate 
forms. 

3. Supervisors discuss appraisals of employees with their immediate supervisors and reach 
agreement on evaluations. Any further examinations and approvals are carried out in keeping 
with special policies of the particular branch unit. 

4. The completed review packages, signed by at least two required levels of management, are 
returned to Human Resources by the designated time in advance of employee review dates. 

5. Human Resources reviews actions recommended, provides any appropriate consultation and 
assistance, records pertinent information into permanent records and informs payroll functions 
of any approved status or pay action. 

6. Review materials are returned to individual supervisors to conduct performance appraisal 
interviews with employees. 
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7. Following the appraisal interview, supervisors complete interview summaries and reports are 
returned to Human Resources for filing. 

 
 

 

___________*Remaining portion of this document is intended to be blank*______________ 
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List of All Employees: By Department/Occupational Code/Race and 
Gender 
 

 
 

 

 

FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
DARREN KEMPNER FINANCE AND ADMINISTRATION GOVERNMENT AFFAIRS DIRECTOR, GOVERNMENT RELATIONS WH M 01
LINDA SORRENTO FINANCE AND ADMINISTRATION ACCOUNTING CONTROLLER WH F 01
AMY LENDA FINANCE AND ADMINISTRATION FINANCIAL PLANNING CAPITAL BUDGET ANALYST WH F 02
ASHLEY SMITH FINANCE AND ADMINISTRATION GOVERNMENT AFFAIRS ASSISTANT MANAGER, GOVERNMENT WH F 02
BRYAN ROTH FINANCE AND ADMINISTRATION GOVERNMENT AFFAIRS ASST. MGR. GOVERNMENT AFFAIRS WH M 02
DANIEL REED FINANCE AND ADMINISTRATION FINANCIAL PLANNING TEMP. BUDGET DIRECTOR WH M 02
LINDA FRANKLIN FINANCE AND ADMINISTRATION CASH MANAGEMENT ASSISTANT CASH MANAGER WH F 02
RITA DENNE FINANCE AND ADMINISTRATION ACCOUNTING SR. ACCOUNTANT WH F 02
MARCELA HERNANDEZ FINANCE AND ADMINISTRATION GOVERNMENT AFFAIRS SR. GRANTS SPECIALIST H F 03
MICHAEL MOORE FINANCE AND ADMINISTRATION FINANCIAL PLANNING COST ANALYST WH M 03
SAMANTHA KOELEMEYER FINANCE AND ADMINISTRATION GOVERNMENT AFFAIRS SR. GRANTS SPECIALIST WH F 03
TAMICA JONES FINANCE AND ADMINISTRATION ACCOUNTING SERVICES PAYROLL/ACCOUNT SPECIALIST B F 03
DAWN WIRTH FINANCE AND ADMINISTRATION CASH MANAGEMENT Cash Management Specialist WH F 05
DENISE C BUTLER FINANCE AND ADMINISTRATION CASH MANAGEMENT CASH MGMT. SPECIALIST WH F 05
IVY LIPMAN FINANCE AND ADMINISTRATION CASH MANAGEMENT CASH MGMT. SPECIALIST WH F 05
ALEXANDRA SALEH FINANCE AND ADMINISTRATION GOVERNMENT AFFAIRS ADMINISTRATIVE ASSISTANT WH F 06
CONSTANCE MILLER FINANCE AND ADMINISTRATION ACCOUNTING Senior Account Clerk WH F 06
JEREMIAH SHADWICK FINANCE AND ADMINISTRATION CASH MANAGEMENT COUNTER WRAPPER CLERK B M 06
KENT TURNER FINANCE AND ADMINISTRATION ACCOUNTING Capital Proj Acct WH M 06
MARANDA HOBOT FINANCE AND ADMINISTRATION ACCOUNTING SERVICES DATA ENTRY ACCOUNT CLERK WH F 06
MARK BAUER FINANCE AND ADMINISTRATION CASH MANAGEMENT COUNTER WRAPPER CLERK WH M 06
MEGAN BARTOLOTTA FINANCE AND ADMINISTRATION CASH MANAGEMENT CASH MGMT. ACCOUNT ASST. WH F 06
SUSAN DUDZIAK FINANCE AND ADMINISTRATION ACCOUNTING SERVICES SUMMER INTERN WH F 06
THOMAS KINGSTON FINANCE AND ADMINISTRATION ACCOUNTING Acct. Recv. Acct. WH M 06
WENDY CARTENUTO FINANCE AND ADMINISTRATION ACCOUNTING Capital Proj Acct WH F 06

ACCOUNTING

FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
MICHELLE OLIVER METRO TRANS. AND MAINTENANCE NFTA DEDICATED PERSONNEL ADA CONTROLLER B F 02
TARA WROBEL METRO TRANS. AND MAINTENANCE NFTA DEDICATED PERSONNEL ADA CONTROLLER WH F 02
JASON JONES METRO TRANS. AND MAINTENANCE NFTA DEDICATED PERSONNEL ADA CONTROLLER WH M 02
MARC BLUE METRO TRANS. AND MAINTENANCE NFTA DEDICATED PERSONNEL ADA CONTROLLER B M 02
JOHN WALKER METRO TRANS. AND MAINTENANCE NFTA DEDICATED PERSONNEL ADA CONTROLLER WH M 02
DAVID DROST METRO TRANS. AND MAINTENANCE NFTA DEDICATED PERSONNEL ADA CONTROLLER WH M 02
SAMUEL HERNDON METRO TRANS. AND MAINTENANCE NFTA DEDICATED PERSONNEL ADA CONTROLLER B M 02
ENRIQUE PEREIRA METRO TRANS. AND MAINTENANCE NFTA DEDICATED PERSONNEL ADA CONTROLLER WH M 02

ADA CONTROLLERS - OCC

FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
KEVIN KLINGELSMITH ENGINEERING FACILITIES MAINTENANCE MANAGER, FMD WH M 01
GREGORY RATH ENGINEERING FACILITIES MAINTENANCE MAINT. FACILITY SUPERVISOR WH M 02
MICHAEL SILLITTO ENGINEERING FACILITIES MAINTENANCE MAINT. FACILITY SUPERVISOR WH M 02
BARBARA WHITTE ENGINEERING FACILITIES MAINTENANCE ADMINISTRATIVE ASSISTANT WH F 06
CHRISTOPHER KOWALCZYK ENGINEERING FACILITIES MAINTENANCE TRADE PERSON UTILITY/CARPENTER WH M 07
DAVID LAVOCAT ENGINEERING FACILITIES MAINTENANCE Maintenance Person/Painter WH M 07
FRANK NOBILE JR ENGINEERING FACILITIES MAINTENANCE TRADE PERSON UTILITY/CARPENTER WH M 07
GREGORY PITILLO ENGINEERING FACILITIES MAINTENANCE TRADE PERSON UTILITY/HVAC WH M 07
JAMES ALVES ENGINEERING FACILITIES MAINTENANCE TRADE PERSON UTILITY/HVAC WH M 07
JOHN SCHAUB ENGINEERING FACILITIES MAINTENANCE TRADES PERSON UTILITY/PLUMBER NR M 07
RICHARD LYONS ENGINEERING FACILITIES MAINTENANCE TRADES PERSON UTILITY/PLUMBER WH M 07
STEVEN SUTHERLAND ENGINEERING FACILITIES MAINTENANCE TRADE PERSON UTILITY/CARPENTER WH M 07
TYLER LUDWIG ENGINEERING FACILITIES MAINTENANCE TRADE PERSON UTILITY/HVAC WH M 07
LUCAS PECK ENGINEERING FACILITIES MAINTENANCE SR. MAINTENANCE PERSON WH M 08
PATRICK HANDLEY ENGINEERING FACILITIES MAINTENANCE SR. MAINTENANCE PERSON WH M 08

AIRPORT FACULTIES MAINTENANCE
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FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
WILLIAM MAJOR BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING CHIEF, ARF WH M 01
BRIAN POWERS BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
ANTHONY TURNER BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER B M 04
MICHAEL WALSH BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
GEORGE SWEETLAND BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
MIKE O'CONNOR BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
GREGORY NAPIERALA BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
SHEA ZAWADZKI BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH F 04
ROBERT KAMINSKI JR BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
WALTER PIECZYNSKI BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
MICHAEL GRIFFIN BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
JESSICA MELDRUM BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH F 04
MICHAEL GUERRA BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
ANDREW LAFORCE BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
PAUL ANDREWS BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04

AIRPORT FIRE FIGHTERS

MITCHELL FOSTER BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
STEVEN KANE BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
KELSEY MCKEOWN BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH F 04
NICHOLAS LONG BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
MARK WOHLFEIL BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
GREGORY MACFARLANE BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
ERIK WRIGHT BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER B M 04
MICHAEL KLUCK BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING ASSISTANT FIRE CHIEF WH M 04
JOEL EBERTH BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING ASSISTANT FIRE CHIEF WH M 04
JESSICA STROM BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING ASSISTANT FIRE CHIEF WH F 04
SCOTT SEIB BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING ASSISTANT FIRE CHIEF WH M 04

DAVID BASINSKI BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
TIMOTHY SZALAY BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
WILLIAM LOCHER BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
JAMES ACOME BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
ERIC CORSON BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
STEVEN WAZIAK BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
NICHOLAS TAVANO BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
JEFFREY TOWER BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
MICHAEL CARRUBBA BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
MICHAEL KEGLER BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
JOHN BRENON BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
ALEXANDER MARSHANKE BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
MICHAEL ZOOK BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
DAMIEN FUGATE BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
BRIAN BEALE BUFFALO NIAGARA INTL. AIRPORT AIRCRAFT RESCUE FIREFIGHTING AIRCRAFT/FIRE/RESCUE OFFICER WH M 04
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FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
KAREN RENNA BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AIRPORT TERMINAL SUPT. WH F 01
BRAD FOLLENDORF NIAGARA FALLS INT'L AIRPORT LANDING AREA MAINTENANCE SUPERVISOR WH M 02
CHRISTOPHER MCBRIDE BUFFALO NIAGARA INTL. AIRPORT LANDING AREA Landscape Supervisor BNIA WH M 02
DANIEL GRABER BUFFALO NIAGARA INTL. AIRPORT FUEL FARM FUEL FARM SUPERVISOR WH M 02
DANIEL STROEHLEIN BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING ASST. AIR TERM. SUPERINTENDENT WH M 02
DAVID BERGHORN BUFFALO NIAGARA INTL. AIRPORT LANDING AREA AIRFIELD SUPERVISOR WH M 02
DAVID KONCZYK BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING ASST. AIR TERM. SUPERINTENDENT NR M 02
FRANCIS BADASZEWSKI BUFFALO NIAGARA INTL. AIRPORT LANDING AREA AIRFIELD SUPERVISOR WH M 02
JOHN KWASNIEWSKI III NIAGARA FALLS INT'L AIRPORT LANDING AREA MAINTENANCE SUPERVISOR WH M 02
JOSEPH STURNIOLO BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING ASST. AIR TERM. SUPERINTENDENT WH M 02
KENNETH COOK BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING Air Terminal Supervisor B M 02
MARK SMITH BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING Air Terminal Supervisor WH M 02
PATRICK DIEBOLD BUFFALO NIAGARA INTL. AIRPORT LANDING AREA AIRFIELD SUPERVISOR WH M 02
PATRICK SMITH BUFFALO NIAGARA INTL. AIRPORT LANDING AREA ELECTRICAL SUPERVISOR WH M 02
PETER ROBBINS BUFFALO NIAGARA INTL. AIRPORT MAINTENANCE GARAGE MAINT. FACILITY SUPERVISOR WH M 02
PRENTISE MOSS BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING Air Terminal Supervisor B M 02
SAMUEL NEVILLES BUFFALO NIAGARA INTL. AIRPORT LANDING AREA AIRFIELD SUPERVISOR B M 02
SANDRA GERACE BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING ASST. AIR TERM. SUPERINTENDENT WH F 02
SHANNON HALEY BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING Air Terminal Supervisor WH F 02
TODD BERINGER BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING ASST. AIR TERM. SUPERINTENDENT WH M 02
STEVEN HARKIEWICZ BUFFALO NIAGARA INTL. AIRPORT FUEL FARM FUEL FARM TECHNICIAN WH M 03

 AIRPORT TERMINAL - NIAGARA FALLS INTERNATIONAL AIRPORT

THOMAS JAKUBOWICZ BUFFALO NIAGARA INTL. AIRPORT FUEL FARM FUEL FARM TECHNICIAN WH M 03
VICTORIA CELENZA BUFFALO NIAGARA INTL. AIRPORT FUEL FARM FUEL FARM TECHNICIAN WH F 03
DETRIS GAMBLE BUFFALO NIAGARA INTL. AIRPORT LANDING AREA ADMINISTRATIVE ASSISTANT B F 06
EMILY DEISIG BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING Admin Asst. Support Spec. 2 WH F 06
HEATHER PAPPA BUFFALO NIAGARA INTL. AIRPORT MAINTENANCE GARAGE INVENTORY CONTROL SPECIALIST WH F 06
CONNER DIPASQUALE BUFFALO NIAGARA INTL. AIRPORT MAINTENANCE GARAGE MECHANIC WH M 07
DENNIS MORRIS BUFFALO NIAGARA INTL. AIRPORT MAINTENANCE GARAGE MECHANIC WH M 07
DONALD BUTCHER BUFFALO NIAGARA INTL. AIRPORT LANDING AREA ELECTRICIAN WH M 07
DOUGLAS EVANS NIAGARA FALLS INT'L AIRPORT MAINTENANCE FACILITIES MECHANIC WH M 07
EDWARD BERGHORN II BUFFALO NIAGARA INTL. AIRPORT MAINTENANCE GARAGE ASST. MOTOR EQUIP. SUPV. WH M 07
FREDERICK GUARD II BUFFALO NIAGARA INTL. AIRPORT MAINTENANCE GARAGE MECHANIC WH M 07
HAROLD WOLLABER II NIAGARA FALLS INT'L AIRPORT LANDING AREA ELECTRICIAN WH M 07
JOSEPH MILLER BUFFALO NIAGARA INTL. AIRPORT LANDING AREA ELECTRICIAN WH M 07
LUKAS BAUMGART BUFFALO NIAGARA INTL. AIRPORT MAINTENANCE GARAGE MECHANIC WH M 07
MATTHEW STOCKMYER BUFFALO NIAGARA INTL. AIRPORT MAINTENANCE GARAGE MECHANIC WH M 07
SCOTT BURKHARDT BUFFALO NIAGARA INTL. AIRPORT LANDING AREA ELECTRICIAN NR M 07
THOMAS DANNER NIAGARA FALLS INT'L AIRPORT MAINTENANCE FACILITIES Lead Mechanic WH M 07
ALFRED BOBB BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II B M 08
ANNABELLA IRELAND-KOHN BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II B F 08
ARTHUR GIFFORD NIAGARA FALLS INT'L AIRPORT LANDING AREA SR. AIRPORT ATTENDANT WH M 08
AUSTIN GAILOR NIAGARA FALLS INT'L AIRPORT LANDING AREA SR. AIRPORT ATTENDANT WH M 08
BRIAN BOLDT BUFFALO NIAGARA INTL. AIRPORT LANDING AREA GROUNDSPERSON I WH M 08
BRIAN PEARCE BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II WH M 08
BRYANT MORROW BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II B M 08
CHARNAY PRESLEY BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II B F 08
CHERYL STATLER BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II WH F 08
CHRISTOPHER CORCORAN BUFFALO NIAGARA INTL. AIRPORT LANDING AREA GROUNDSPERSON I WH M 08
CODY HASELEY NIAGARA FALLS INT'L AIRPORT LANDING AREA AIRPORT ATTENDANT I WH M 08
DARIAN WHITE BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II B M 08
DAVID CANADA BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II B M 08
DIANE KWIATKOWSKI BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II WH F 08
DOUGLAS BERGHORN BUFFALO NIAGARA INTL. AIRPORT LANDING AREA GROUNDSPERSON I WH M 08
DOUGLAS SHERK BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II WH M 08
ELIZABETH HOWATT BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II WH F 08
ELIZABETH SCIMIA BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II NR F 08
EVELYN MCENTIRE BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II WH F 08
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FREDDY PORRO BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II H M 08
GREGORY PANE BUFFALO NIAGARA INTL. AIRPORT LANDING AREA AIRPORT OPERATIONS SPECIALIST WH M 08
GREGORY LIPCZYNSKI BUFFALO NIAGARA INTL. AIRPORT LANDING AREA GROUNDSPERSON I NR M 08
JACOB WACHOWSKI BUFFALO NIAGARA INTL. AIRPORT LANDING AREA GROUNDSPERSON I WH M 08
JAMES SMITH BUFFALO NIAGARA INTL. AIRPORT LANDING AREA AIRPORT OPERATIONS SPECIALIST WH M 08
JAMES WEBSTER JR. BUFFALO NIAGARA INTL. AIRPORT LANDING AREA FIELDPERSON WH M 08
JASON MC KNIGHT BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II B M 08
JASON RALICKI BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II WH M 08
JASON SHAW BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II OT M 08
JENNIFER BOOKER BUFFALO NIAGARA INTL. AIRPORT LANDING AREA GROUNDSPERSON I WH F 08
JOHN MASSARO BUFFALO NIAGARA INTL. AIRPORT LANDING AREA GROUNDSPERSON I WH M 08
JONATHAN AMOIA BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II WH M 08
JOSE SERRANO BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II H M 08
KATHLEEN GESEL BUFFALO NIAGARA INTL. AIRPORT LANDING AREA GROUNDSPERSON I WH F 08
KATIE SZYMKOWIAK BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II WH F 08
KENNETH EVANCHO BUFFALO NIAGARA INTL. AIRPORT LANDING AREA AIRPORT OPERATIONS SPECIALIST WH M 08
KRISTAL STEWART BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II B F 08
KYFHA CYLAR BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II B M 08
LARRY CARSON BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AV. CUSTODIAN GROUP LEADER B M 08
LAURIE HARKINS BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II WH F 08
MARK BECK BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II B M 08
MARK KOWALEWSKI BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II WH M 08
MARLON JOHNSON BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AV. CUSTODIAN GROUP LEADER B M 08
MD SHAHID KHAN BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II NR M 08
MICHAEL NOWAK BUFFALO NIAGARA INTL. AIRPORT LANDING AREA GROUNDSPERSON I WH M 08
MICHAEL KWASNIEWSKI BUFFALO NIAGARA INTL. AIRPORT LANDING AREA GROUNDSPERSON I WH M 08
MICHAEL SCHILLER BUFFALO NIAGARA INTL. AIRPORT LANDING AREA GROUNDSPERSON I WH M 08
MICHAEL PERRI BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II WH M 08
MICHAEL RYAN BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II NR M 08
MONICA WAHL BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II WH F 08
MUKTA MIAH BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II AS M 08
NELSON MISSO JR BUFFALO NIAGARA INTL. AIRPORT LANDING AREA GROUNDSPERSON I NR M 08
NICHOLAS ARDUS BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II WH M 08
NOAH JAKUBOWICZ BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II WH M 08
PAUL GREGG BUFFALO NIAGARA INTL. AIRPORT LANDING AREA GROUNDSPERSON I NR M 08
PAUL ASHQAR BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II WH M 08
PAUL SIEMUCHA NIAGARA FALLS INT'L AIRPORT LANDING AREA AIRPORT ATTENDANT II NR M 08
PETER BESSINGER JR BUFFALO NIAGARA INTL. AIRPORT LANDING AREA GROUNDSPERSON I WH M 08
RICHARD ARCANGEL JR BUFFALO NIAGARA INTL. AIRPORT LANDING AREA GROUNDSPERSON I WH M 08
ROBERT BEHEN BUFFALO NIAGARA INTL. AIRPORT LANDING AREA GROUNDSPERSON I WH M 08
ROBERT REED BUFFALO NIAGARA INTL. AIRPORT LANDING AREA GROUNDSPERSON I WH M 08
ROBERT ROWLEY BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II WH M 08
SAMEER BATRA NIAGARA FALLS INT'L AIRPORT LANDING AREA AIRPORT ATTENDANT II AS M 08
SCOTT SCHUMACHER BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II NR M 08
SCOTT SIMMONS NIAGARA FALLS INT'L AIRPORT NFIA New Terminal AVIATION CUSTODIAN II WH M 08
SEAN SMITH BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II WH M 08
SEBASTIAN SCHINZEL BUFFALO NIAGARA INTL. AIRPORT LANDING AREA GROUNDSPERSON I WH M 08
SHABBIR AHMED BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II AS M 08
STEVEN MEDEN BUFFALO NIAGARA INTL. AIRPORT LANDING AREA GROUNDSPERSON I WH M 08
TAHLEEB MOODY BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II B M 08
TALIKA GOLDSMITH BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II B F 08
THEODORE HAIRSTON BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II NR M 08
THOMAS CHMIELESKI JR. BUFFALO NIAGARA INTL. AIRPORT LANDING AREA FIELDPERSON WH M 08
THOMAS KIELB BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II WH M 08
THOMAS LOCURTO JR. NIAGARA FALLS INT'L AIRPORT NFIA New Terminal SR. AIRPORT ATTENDANT WH M 08
TRACY WILLIAMS BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II WH F 08
TRACY PONZO BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II B F 08
VESSER HAMILTON BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II B F 08
WILLARD RICE NIAGARA FALLS INT'L AIRPORT LANDING AREA AIRPORT ATTENDANT II WH M 08
WILLIAM SPEYER BUFFALO NIAGARA INTL. AIRPORT TERMINAL BUILDING AVIATION CUSTODIAN II WH M 08



59 | P a g e  
 

 

 

FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
PERRY C WITTMER METRO TRANS. AND MAINTENANCE BABCOCK GARAGE MAINTENANCE, SHIFT SUPERVISOR WH M 03
JACOB WOODWARD METRO TRANS. AND MAINTENANCE BABCOCK GARAGE MAINTENANCE, SHIFT SUPERVISOR WH M 03
JOHN BOTTOM METRO TRANS. AND MAINTENANCE BABCOCK GARAGE MAINTENANCE CLERK WH M 06
MICHAEL PARISE METRO TRANS. AND MAINTENANCE BABCOCK GARAGE MAINTENANCE CLERK WH M 06
CHERYL JARCZEWSKI METRO TRANS. AND MAINTENANCE BABCOCK GARAGE MAINTENANCE CLERK WH F 06
JOEL RIVERA METRO TRANS. AND MAINTENANCE BABCOCK GARAGE MAINTENANCE CLERK H M 06
KONNOR MARTIN METRO TRANS. AND MAINTENANCE BABCOCK GARAGE TEMP. MECHANIC A WH M 06
ROBERT DEPCZYNSKI METRO TRANS. AND MAINTENANCE BABCOCK GARAGE LEADER WH M 07
LEONARD OLEKSY METRO TRANS. AND MAINTENANCE BABCOCK GARAGE LEADER WH M 07
STEVEN BIGAJ METRO TRANS. AND MAINTENANCE BABCOCK GARAGE MECHANIC A WH M 07
CLAYTON FRANCIS METRO TRANS. AND MAINTENANCE BABCOCK GARAGE MECHANIC A WH M 07
WALTER DUBOIS III METRO TRANS. AND MAINTENANCE BABCOCK GARAGE MECHANIC A WH M 07
JOHN MOORHOUSE METRO TRANS. AND MAINTENANCE BABCOCK GARAGE MECHANIC A WH M 07
RICHARD ORTWEIN JR METRO TRANS. AND MAINTENANCE BABCOCK GARAGE MECHANIC A WH M 07
JACOB KELLY METRO TRANS. AND MAINTENANCE BABCOCK GARAGE MECHANIC A WH M 07
DANIEL TANNER METRO TRANS. AND MAINTENANCE BABCOCK GARAGE MECHANIC A WH M 07
NATHAN PAYNE METRO TRANS. AND MAINTENANCE BABCOCK GARAGE MECHANIC A WH M 07
ANDREW GATES METRO TRANS. AND MAINTENANCE BABCOCK GARAGE MECHANIC A WH M 07

BABCOCK STATION GARAGE - BUS OPERATIONS 

JACKSON CARNEY METRO TRANS. AND MAINTENANCE BABCOCK GARAGE MECHANIC A H M 07
JOHN BAJEK METRO TRANS. AND MAINTENANCE BABCOCK GARAGE MECHANIC A WH M 07
ALEXANDER CRUMLISH METRO TRANS. AND MAINTENANCE BABCOCK GARAGE MECHANIC A WH M 07
KASEY COMSTOCK METRO TRANS. AND MAINTENANCE BABCOCK GARAGE MECHANIC A WH M 07
ALAN OLEJNICZAK METRO TRANS. AND MAINTENANCE BABCOCK GARAGE MECHANIC B WH M 07
DIANE CIESLA METRO TRANS. AND MAINTENANCE BABCOCK GARAGE MECHANIC B WH F 07
MICHAEL TRUESDALE METRO TRANS. AND MAINTENANCE BABCOCK GARAGE MECHANIC C WH M 07
MARK DIEROLF METRO TRANS. AND MAINTENANCE BABCOCK GARAGE SPECIALIST WH M 07
BRIAN ENRIGHT METRO TRANS. AND MAINTENANCE BABCOCK GARAGE SPECIALIST WH M 07
BENJAMIN REDMAN METRO TRANS. AND MAINTENANCE BABCOCK GARAGE SPECIALIST WH M 07
JOHN D DUDZIAK METRO TRANS. AND MAINTENANCE BABCOCK GARAGE BOOKER WH M 08
KIMBERLY SMITH METRO TRANS. AND MAINTENANCE BABCOCK GARAGE BOOKER WH F 08
JAY APA METRO TRANS. AND MAINTENANCE BABCOCK GARAGE HELPER WH M 08
ELONDA CRAION METRO TRANS. AND MAINTENANCE BABCOCK GARAGE HELPER B F 08
LATIA PRESTON METRO TRANS. AND MAINTENANCE BABCOCK GARAGE HELPER B F 08
MYKENZIE OLEKSY METRO TRANS. AND MAINTENANCE BABCOCK GARAGE HELPER WH F 08
MEGAN EBERT METRO TRANS. AND MAINTENANCE BABCOCK GARAGE HELPER NR F 08
PARKER ZIENTARA METRO TRANS. AND MAINTENANCE BABCOCK GARAGE HELPER WH M 08
GREGORY CAMPBELL METRO TRANS. AND MAINTENANCE BABCOCK GARAGE HELPER WITH TOOLS WH M 08
JEROME CROSS METRO TRANS. AND MAINTENANCE BABCOCK GARAGE HELPER WITH TOOLS B M 08
BONNIE CRAPO METRO TRANS. AND MAINTENANCE BABCOCK GARAGE HELPER WITH TOOLS WH F 08
TIMOTHY SPIVEY METRO TRANS. AND MAINTENANCE BABCOCK GARAGE HELPER WITH TOOLS B M 08
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FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
VANCE MCDANIEL METRO TRANS. AND MAINTENANCE BABCOCK STATION STATION CLERK WH M 06
TAMMY DEAN METRO TRANS. AND MAINTENANCE BABCOCK STATION STATION CLERK WH F 06
MUHITUL ISLAM METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR AS M 08
SHAHEDUL KARIM METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR AS M 08
ZAHEDUR SIDDIQUE METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR AS M 08
JERRY WIELBON METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
JOAN CONNER METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
CHARLENE BARBARY METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
DAWN WRIGHT METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
JAMES A GILL METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
LACRESHA MELLERSON METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
WILLIE COLEMAN METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
JOEL T HURTT METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
TERA L. WHITESIDE METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
CHAROLETTE JEFFERSON METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
AISHA L EPPS METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
VALENCIA PEACOCK METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
LAQUITA HALL METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
RONALD HENNEGAN METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
DAVID HUNTER JR METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
DEMETRIUS EVANS METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
KENYA PARKER METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
DONALD H CROMER METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
TERRELL WEBB METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
JOHN HEMPHILL METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
ADRIAN LANE METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08

BABCOCK STATION - BUS OPERATION

STERLING JONES METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
DWIGHT BROWN METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
TRACY TAYLOR METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
RAYMOND J TAYLOR JR METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
COTONA GIDDENS METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
MONICA FAYSON METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
ANTHONY GREEN METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
WILLIAM WRIGHT IV METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
SONJA HAWKINS METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
LORENZO GREEN METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
KEITH BEAL METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
CORY BARRON METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
MARIO LITTLE METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
DALVENIA BARNES METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
DION CRAION METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
CHARLES HOWARD METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
DENISE BROWN METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
SHEILA REID METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
KEITH HUTCHERSON METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
DEMARCUS McCLAMB METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
ALMARIO MOORER METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
DANIEL ARCHIE METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
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EZEKIEL ALEXANDER METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
KIMBERLY HAMPSHIRE METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
GARY PURDUE METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
ANTHONY JOSEPH METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
DEMARIO WOODARD METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
ELIJAH INGRAM METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
MARCUS FORD METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
NATHIAN GLEEN METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
PAUL MORRIS III METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
TERENCE RILEY METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
DENEER PARKER METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
OMAR WILLIAMS METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
DONALD MILLENDER JR METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
MARY COOPER METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
ROBERT JOHNSON METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
RICKEY LANIER METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
TYRONE HARRIS JR METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
JEANVIA MITCHELL METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
DARIUS ASKEW METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
WALTER TAYLOR JR METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
MARKIETA BROWN METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
JOSEPH HARNS III METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
KA'TINA SPEARMAN METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
DEATRA BALLOU METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
ANTONIO SHAW JR METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
FELICIA PACE METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
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KYEON JENNINGS METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
JASON CANNON METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
TASHEEBA THOMPSON METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
NICOLE BRANCH METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
LON SMITH JR METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
EBONY YELDON METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
DEMETRIUS ABERNATHY METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
FREDDIE COTHRAN METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
SHANA PACE METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
CASSANDRA CARMICHAEL METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
KEYANA JAMES METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B F 08
CURTIS NELSON JR METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
MARTELIS WALKER METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
TYRELL SKIPPER METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
SAVON ABRAHAM METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR B M 08
JOSE TIRADO METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR H M 08
VANESSA VELAZQUEZ METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR H F 08
JOSE MEDERO METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR H M 08
PEDRO RIVERA METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR H M 08
RAFAEL MENCIA METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR H M 08
LYDIA ABID METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR H F 08
GABRIEL RIVERA METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR H M 08
JOSE RIVERA METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR H M 08
MARTIN RIVERA METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR H M 08
DESTINY LaBOY METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR H F 08
JONNY SANTANA METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR H M 08
KIARA MELENDEZ METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR H F 08
RICARDO FERNANDEZ METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR H M 08
MARY DUCHMANN METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR NR F 08
DAVID ALLEN METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR NR M 08
SHANTEL WALKER METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR NR F 08
PHILLIP LAMANCUSA III METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR NR M 08
LIN KHANG METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR NR M 08
ANDREW PUTNEY METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR OT M 08
PHILLIP CAMPBELL METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR OT M 08
SHANECE FLOYD METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR OT F 08
PAULA BUCKINGHAM METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR OT F 08
JOHN MAHONEY JR METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
WAYNE DAUER METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
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KIM MCCLERKIN METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH F 08
GWENDOLYN CURRY METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH F 08
ROBINSON DEJESUS JR METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
JASON O'CONNELL METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
ROBERT WINTERS METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
VINCENT BENTON METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
STEVEN BOLT METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
MELISSA YANICKI METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH F 08
JAMES SCHOENLE METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
DARREN DRUZBIK METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
RICHARD LUCAS METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
MELISSA WAGNER METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH F 08
KYLE DUNNING METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
LEROY WOODS METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
AMIR SHAHZAD METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
MARIA ANDRZEJEWSKI METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH F 08
ANGELA JUDGE METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH F 08
THEODORE THOMAS METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
DONALD BAUER METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
KATHRYN FRANK METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH F 08
MICHAEL PITTORF METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
PETER KEANE METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
STEPHEN CHAMBERS METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
CARLOS MALDONADO METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
PATRICK PALIWODZINSKI METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
MARSDEN HUNTER METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
DAVID ZARNIKAU METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
CHARLES HAYES METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
DONALD SCHUH METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
SANDRA DIAKAKIS METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH F 08
MATTHEW MARTINEZ METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
JASON DOBBS METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
TERENCE KEANE METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
LYLE BARTLEBAUGH METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
AUSTIN STROH METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
DANIEL EDWARDS METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
JAMES SANDS METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
NICHOLAS MCNAMARA METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
JENNIFER RAMMACHER METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH F 08
JENNIFER DIXON METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH F 08
CHRISTOPHER SKOBJAK METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08
RICHARD MIKULSKI METRO TRANS. AND MAINTENANCE BABCOCK STATION OPERATOR WH M 08

FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
ERIC WILKIE METRO TRANS. AND MAINTENANCE BUS TRANSPORTATION BUS CONTROLLER WH M 03
CYNTHIA DUBOSE METRO TRANS. AND MAINTENANCE BUS TRANSPORTATION BUS CONTROLLER B F 03
MARK JONES METRO TRANS. AND MAINTENANCE BUS TRANSPORTATION BUS CONTROLLER B M 03
SYBRINA COLOSANTA METRO TRANS. AND MAINTENANCE BUS TRANSPORTATION BUS CONTROLLER H F 03
JERMAINE DANIEL METRO TRANS. AND MAINTENANCE BUS TRANSPORTATION BUS CONTROLLER B M 03

BUS CONTROLLERS
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FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
DANIEL DESCHENES METRO TRANS. AND MAINTENANCE BUS TRANSPORTATION BUS SUPERVISOR WH M 03
SAMUEL SHAFFER METRO TRANS. AND MAINTENANCE BUS TRANSPORTATION BUS SUPERVISOR WH M 03
JOSEPH CIPOLLA METRO TRANS. AND MAINTENANCE BUS TRANSPORTATION BUS SUPERVISOR WH M 03
JOHN HELMS METRO TRANS. AND MAINTENANCE BUS TRANSPORTATION BUS SUPERVISOR WH M 03
PAMELA E REID METRO TRANS. AND MAINTENANCE BUS TRANSPORTATION BUS SUPERVISOR B F 03
JOSE GALARZA METRO TRANS. AND MAINTENANCE BUS TRANSPORTATION BUS SUPERVISOR H M 03
ROBERT L GRIFFIN JR METRO TRANS. AND MAINTENANCE BUS TRANSPORTATION BUS SUPERVISOR B M 03
ANTOINE C MOORE METRO TRANS. AND MAINTENANCE BUS TRANSPORTATION BUS SUPERVISOR B M 03
LUIS RODRIGUEZ METRO TRANS. AND MAINTENANCE BUS TRANSPORTATION BUS SUPERVISOR H M 03
JUSTO GALARZA METRO TRANS. AND MAINTENANCE BUS TRANSPORTATION BUS SUPERVISOR H M 03
EDWIN JONES METRO TRANS. AND MAINTENANCE BUS TRANSPORTATION BUS SUPERVISOR B M 03
APRIL DELANEY METRO TRANS. AND MAINTENANCE BUS TRANSPORTATION BUS SUPERVISOR B F 03
JESSICA MALDONADO METRO TRANS. AND MAINTENANCE BUS TRANSPORTATION BUS SUPERVISOR H F 03

BUS SUPERVISORS - OCC

FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
PATRICK DOBIES METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE MAINTENANCE, SHIFT SUPERVISOR WH M 03
RITA JOHNSON METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE MAINTENANCE CLERK B F 06
RAYMOND OVERTON METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE MAINTENANCE CLERK B M 06
SHERRY COLE METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE MAINTENANCE CLERK WH F 06
JOSEPH CALI III METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE MAINTENANCE CLERK WH M 06
THOMAS BUTLAK METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE TEMP. MECHANIC A NR M 06
JALON RAINEY METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE TEMP. MECHANIC A B M 06
KEVIN OKIE METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE LEADER WH M 07
FRANKLIN STEIN III METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE LEADER WH M 07
ALBERT COLE METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE MECHANIC A WH M 07
LEONARD BISHOP METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE MECHANIC A WH M 07
STEPHEN TRONOLONE METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE MECHANIC A WH M 07
CHRISTIAN J BORDEN METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE MECHANIC A WH M 07
SHEILDS WILLIAMS METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE MECHANIC A B M 07
DAVID CHESNA METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE MECHANIC A WH M 07

COLD SPRINGS GARAGE - BUS OPERATIONS

STEPHEN BINISZKIEWICZ METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE MECHANIC A WH M 07
CHRISTOPHER CRAMER METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE MECHANIC A WH M 07
RICHARD OBE METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE MECHANIC A OT M 07
ANDREW SCHWERTFAGER METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE MECHANIC A WH M 07
WILLIAM CHESNA METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE MECHANIC A WH M 07
MICHAEL TIRADO METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE MECHANIC C H M 07
RANDY GRIMM METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE SPECIALIST WH M 07
JEFFREY BATES METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE SPECIALIST WH M 07
GREGORY RATH METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE SPECIALIST WH M 07
FRANK LAMARCA METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE BOOKER WH M 08
ANTWAN PEAY METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE BOOKER B M 08
CLYDE SPENCER JR METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE BOOKER WH M 08
MARTRICE PARKS METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE HELPER WH M 08
ANTHONY TYLER METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE HELPER WH M 08
RAYMOND CAUDLE METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE HELPER B M 08
WILLIAM REDDICK METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE HELPER NR M 08
BENJAMIN SAWYNSKY METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE HELPER WH M 08
COURTNEY BUCHANAN METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE HELPER B F 08
JARED MOORE METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE HELPER WH M 08
TONYIA DOCTOR METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE HELPER B F 08
DAI VAUGHN WATSON METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE HELPER NR M 08
BRIAN COLEMAN METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE HELPER WITH TOOLS B M 08
CHRISTOPHER MOBILIA METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE HELPER WITH TOOLS WH M 08
JOHN VALLERY METRO TRANS. AND MAINTENANCE COLD SPRINGS GARAGE HELPER WITH TOOLS B M 08
DEMETRIUS SHEPHARD METRO TRANS. AND MAINTENANCE FRONTIER STATION STATION CLERK B M 06
ANN MCLAUGHLIN METRO TRANS. AND MAINTENANCE FRONTIER STATION STATION CLERK WH F 06
SHANTAY MYREE METRO TRANS. AND MAINTENANCE FRONTIER STATION STATION CLERK B F 06



65 | P a g e  
 

 

 

JENAY CLARK METRO TRANS. AND MAINTENANCE FRONTIER STATION STATION CLERK B F 06
TONI WILKES METRO TRANS. AND MAINTENANCE FRONTIER STATION STATION CLERK B F 06
CHARLES WAGNER METRO TRANS. AND MAINTENANCE FRONTIER STATION STATION CLERK WH M 06
MIGUEL RIVERA JR METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
BRUCE COSGROVE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
RODNEY HENRY METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
TITO HARRIS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
JEROME CLEMONS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
ANITA JOHNSON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
BRYAN FERGUSON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
JEFFREY MACK METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
MICHAEL MERCADO METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
J C PENDELTON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
CHARLENE PENSON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
DIANE WOODARD METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
ALLISON BAINES METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
CLIFTON W BROWN METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
DEBORAH MOORE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
VERONICA VINCENT METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
DENISE GREGG METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH F 08
ANTHONY SARGENT METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
JACQUINE KEMP METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
JEFFREY DOBOZIN METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
RICHARD BALDWIN METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
ANTHONY HORTON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
SUMMER PEARSON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
JOHN EVANCHO METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
KERRY JAMES METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
TRACY STOLL METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH F 08
TONYA BALL METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
SONYA FERGUSON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
JANINE HOLMES METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
WILLIE STEVENSON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
PATRICK PANARO METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
DENISE WARREN METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
MICHAEL GRAY METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
MARK HAWKINS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
WILLIE GRIFFIN JR METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
JACQUELINE PALERMO METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH F 08
JOHNNY WILLIAMS JR METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
DESTRY BERRY METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
JAVAN DANIELS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
DEMETRIUS LUMPKINS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
THOMAS VASSALLO METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
CLYDE LOVE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
MARGARET SWEENEY METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH F 08
CARLA SMITH METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
FRANK MULE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
BONNIE DANTZLER METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
GARY MYERS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
TIMOTHY MARCUCCI METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
RICHARD MILCZARSKI METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
LESLIE PARMER  II METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
CHERYL AIGNER METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH F 08
JOSEPH PONTRELLO METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
KALVIN LAWRENCE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
JOSEPH PUFAL METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
NICHOLAS SOTO METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
KENNETH GUTHRIE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
GEORGE HENRY METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
MIGUEL VEGA JR METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
JAMES GREEN METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
ALFRED HANSEN METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
JULIAN DATA METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR AS M 08
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LASHONDA JONES METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
JAMES MANCINELLI METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
GERARD SCOTT METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
CHARLES GARNER JR METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
LA DONNA HARGROVE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
JEANNINE HIGGINS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH F 08
JASON MILLS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
GEORGE TOLEDO III METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
NIAMA ATKINSON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
JERMAINE HARRIS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
CANDACE PADILLA-VAZQUEZ METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR OT F 08
MATTHEW STOLL METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
BETHZAIDA GARCIA METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H F 08
ANGEL ROSADO METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
KENNETH DUNCAN METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
DAVID KRYWCZUK METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
GORDON JAECKLE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR NR M 08
BARON CHAPPELL JR METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
RAMONA WILLIAMS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
TYSHICA BYNO METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
GEORGE BISHOP METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
WILLIAM OTIS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
JAMAL GILLIAM METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
TRICHEL MANN METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH F 08
DANIEL MUNYON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
DEREK STAFFORD JR METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
RENIYA FAJEMISIN METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR NR F 08
GLENN MARSHALL METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
KEITH PETERSON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
ANGEL COLON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
DEON MCPHAIL METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
BRIDGETTE PINKARD METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
DARNYL PARKER METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
RICHARD MIDDLEBROOKS JR METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
DAEQUAN OVERTON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
LAUREY KENWARD METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
RENANDO OVERTON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
RICHARD CARTER METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
JUAN TORRES JR METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
ERIC MOBLEY METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR OT M 08
LAVAUGHN JONES METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR NR M 08
SABRINA TAVAREZ METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H F 08
KENNETH PEASE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR NR M 08
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PAUL HESS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
NOEL FONSECA METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
JOEL MORALES METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
SHAQUILLE EDMOND METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
BYRON OAKS-POINTER METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
AARON PEREZ METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
SHAUNITA ROLLERSON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
JOHN RADER JR. METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
ANTWION HOLLIDAY METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
JUNE STERLING METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
MICHAEL EARLY METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
JAVON WISE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
KENNETH PAYNE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
BARBARA ROBINSON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
KARMAINE WILLIAMS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
TYLER PERKINS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR OT M 08
JESSICA RAMOS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR OT F 08
JOMAR HERNANDEZ METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
CARLOS ALVEAR METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
JASON WITHEY METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
YATASHA JONES METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
ANTHONY HUNTER METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
JAMES STAPLES METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
JOSEPH DESCHENES METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
KITTINA CALDWELL METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH F 08
LARRY SINGLETARY METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
LEROY COFIELD JR METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR NR M 08
ALEXIS TATE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
SPARTACUS COLLINS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
RASHAD SUDAN METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
ROLAND DAVIS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR NR M 08
JOSHUA REGIS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
VICTOR HERNANDEZ METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
BRIAN WATERS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
MAXIE JOHNSON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
VERONICA LOVE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
LAKISHA JOHNSON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
ALESIA WRIGHT METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
TAMIKA COLEMAN METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
RAYMOND BLACKBURN JR METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
LUIS RIVERA RODZ METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
LAMONT BLACK METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
DEMETRIUS JONES METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
COREY PRUITT METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
LARRY HIGHSMITH METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR NR M 08
CHRISTOPHER BARTOLOTTA METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
SHENITA JONES METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR NR F 08
COREY JENKINS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
ALEXIS REED METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
ALEXANDER EDWARDS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
IKENIA THOMAS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
ROMELLO COX METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
DAIJA REID METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
MICHELE ADAMS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
ANDREA PRESTON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
DAKOTA REARDON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
MICHELLE ACOSTA METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR OT F 08
CHADA CRUZ METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR OT F 08
CYNTHIA PAIGE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
MARCUS WALKER METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
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FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
LATOYA FOMBY METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION STATION CLERK B F 06
ERICA ALEXANDER METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION STATION CLERK B F 06
AISA BENEFIELD METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
ALICE MCDONALD METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
ANDRE KELLY METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
ANDRE CARPENTER METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
ANDRE ARTIS METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
ANDREA JOHNSON METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
ANGELO MILLER METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
ANTHONY BURHANAN SR METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
ARTHUR JOHNSON METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
BOBBY REID METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
BRANDON SINGLETARY METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
BRIAN S WEST METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
CARLA FOLMAR METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
CAROLYN BRYANT METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
CHADD WEATHERSPOON METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
CHARITY SIMMONS METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
CHARLES BOYKIN METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
CHARLES FARRAR METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR WH M 08
CHATO PURDUE METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08

COLD SPRING STATION - BUS OPERATIONS

CHRISTINA MINCHEN METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR WH F 08
CLARENCE McCUTCHEON JR. METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
CLARISSA RANSOM-PERRY METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
CLARKE MASSEY JR METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
CLEVELAND CHILES METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
CLYDIE CHERRY METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
COLLIN GENITI METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR WH M 08
DAMARA HILL METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
DANIEL FISCHER METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR WH M 08
DARA TANNER METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
DARNELL E GARRETT METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
DAVID WORKMAN METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
DAVID GUAGLIANO METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
DEMETRIUS GREEN METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
DEMETTRIUS PATTERSON METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
DERRICK PARKER METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
DEVAUGHN EARTHMAN METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
DOMINIQUE BROWN METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
DONALD MULLEN JR METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
DOREEN DAVIS METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
EBONY GARNER METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
EDWARD CARTER METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
EDWARD LOWTHER III METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
ERIC MINGO METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
ERIC SMITH METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
ESTELLA MONTANEZ METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR H F 08
FATIMA PARRETT METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
FRED HARGE III METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
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GARY LOBLEY METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
GERALD MOWRY METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR WH M 08
GLENN DANIELS METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR WH M 08
HECTOR HERRERA METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR H M 08
HENRY SCOTT JR METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
JASMINE LAWSON METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
JASMINE MADDOX METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR NR F 08
JASON WARREN METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
JASON BOYD METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
JAYLEN BROWN METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
JEREMY STONE METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR WH M 08
JETAUN TUCKER METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
JOANN BELL METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
JOHN EVERETT METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
JOHNNY BALDWIN METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
JOSHUA JOHNSON METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
KEESHA MILLER METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
KEVIN SEAY METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
KEVIN CLARKE METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
KONJI CARSON METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
LAKESHA WEATHERSPOON METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
LAMAUR KHALID METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
LAMONT PENELTON METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
LAMONT RUTHERFORD METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
LANITIA PRICE METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
LAQUITA AUGUSTINIAK METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
LARRY NORMAN METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
LATRICIA ADAMS METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR NR F 08
LAVELL SANDERS METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
LEATRICE JONES METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR NR F 08
LEROY BILLS III METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
LEVELZO PORTER METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR NR M 08
LUIS TORRES METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR H M 08
LYNETTE JACKSON METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
MAQEIS DAVIS METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
MARK GARCIA METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR H M 08
MARK SACCO METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR WH M 08
MARKELL CASON METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
MARLIN SWAIN JR METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
MARQUIS NEAL METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
MARQUITA BROOKS METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
MD MUSTOFA METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR AS M 08
MEKHI YOUNG METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
MELVIN GOSS JR METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
MICHAEL LOCKETT METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
MICHAEL CASON METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
MICHAEL HOLT METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
MICHAEL HORTON METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
MICHAEL JARVIS METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR H M 08
MICHAEL GETZ METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR WH M 08
MOHAMMAD ULLAH METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR AS M 08
MOSES HYMAN METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
NATHAN ERB METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR WH M 08
NATOUCHA WHITEHURST METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
PAGAN FRAISER METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
PEDRO DELMAS METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
QITURAH BURKE METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
QURAN PIERCE METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
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R.L. TABOR METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
RACQUEL LETT METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
REGINALD JOHNSON METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
REUBEN JONES METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
RICARDO RIVERA METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR H M 08
RICHARD WILLIAMS METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
RICHARD WALLS METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR NR M 08
RICHARD TOWNSEND METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR WH M 08
RICO LEWIS METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
RONALD JONES METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
RONALD DANIELS II METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR NR M 08
SABRINA PERKINS METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
SAMUEL JONES METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
SCOTT BECKER METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR WH M 08
SHANTRICE BOOZE METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
SHIRLEY GARWOL METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR WH F 08
STERLING CLARK METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR OT M 08
TAJI GREEN-DANIELS METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
THOMAS PAYNE METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
THOMAS NELSON METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
TROY SALTER METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
TYWANDA CROSBY METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
VERNON BEAL METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
VINCENT DICHIARA METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR WH M 08
VONDALYN DAY METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B F 08
WAUNYA SHAW METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
WILBER MAXWELL JR METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08
WOODROW CORKER III METRO TRANS. AND MAINTENANCE COLD SPRINGS STATION OPERATOR B M 08

FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
LATAVIA EDWARDS METRO TRANS. AND MAIN NFTA DEDICATED PERSONNEL MANAGER, CUST REL B F 01
MISAEL HERNANDEZ JR. METRO TRANS. AND MAIN NFTA DEDICATED PERSONNEL CUST SER SUPER H M 03
DWIGHT BARLOW METRO TRANS. AND MAIN NFTA DEDICATED PERSONNEL CUST SER SUPER B M 03
YANIZ SANTANA-GARCIA METRO TRANS. AND MAIN CUSTOMER SERVICE CUST. REL SPEC. - SP BI H F 06
ALONDRA MORALES METRO TRANS. AND MAIN CUSTOMER SERVICE CUST. REL SPEC. - SP BI H F 06
GARY NERVO METRO TRANS. AND MAIN CUSTOMER SERVICE CUST.  REL SPEC WH M 06
THOMAS HIMMELSBACH METRO TRANS. AND MAIN CUSTOMER SERVICE CUST. REL SPEC WH M 06
CLARENCE E BROWN METRO TRANS. AND MAIN CUSTOMER SERVICE CUST. REL SPEC B M 06
BARBARA PRICE METRO TRANS. AND MAIN CUSTOMER SERVICE CUST. REL SPEC B F 06
MICHAEL KOWARKO METRO TRANS. AND MAIN CUSTOMER SERVICE CUST. REL SPEC WH M 06
AMANDA VAUGHAN METRO TRANS. AND MAIN CUSTOMER SERVICE CUST. REL SPEC B F 06
SHANA CARR METRO TRANS. AND MAIN CUSTOMER SERVICE CUST. REL SPEC B F 06
MARIA LOGAN METRO TRANS. AND MAIN CUSTOMER SERVICE CUST. REL SPEC H F 06
SAMUEL SAMPMAN JR METRO TRANS. AND MAIN CUSTOMER SERVICE CUST. REL SPEC H M 06

CUSTOMER SERVICE

FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
DEJUAN HARDY EEO EEO BRANCH ADMIN CHIEF DIVERSITY OFFICER B M 01
WAFA DUBASHI EEO EEO BRANCH ADMIN EEO PROGRAM COORDINATOR WH F 03
SEAN FITZPATRICK EEO EEO BRANCH ADMIN EEO PROGRAM COORDINATOR WH M 03
HOLLY NIDELL EEO EEO BRANCH ADMIN ADMIN ASST EEO/DIVERSITY DEVEL WH F 06

EEO DEPARTMENT
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FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
ANDREW ADAMS ENGINEERING CONSTRUCTION MGR. OF CONSTRUCTION WH M 01
DENNIS LUPP ENGINEERING DESIGN MANAGER, DESIGN WH M 01
WILLIAM MORAN ENGINEERING CONSTRUCTION RESIDENT ENGINEER WH M 02
DAVID MORAN ENGINEERING CONSTRUCTION RESIDENT ENGINEER WH M 02
MICHAEL ACKLEY ENGINEERING CONSTRUCTION RESIDENT ENGINEER WH M 02
ROGER LINDSTROM ENGINEERING DESIGN ENGINEERING TECHNICIAN AN M 02
STEPHAN MONPREMIER ENGINEERING DESIGN JUNIOR PROJECT MANAGER B M 02
SEAN SLAGLE ENGINEERING DESIGN PROJECT MANAGER NR M 02
JACOB O'HEARN ENGINEERING DESIGN PROJECT MANAGER WH M 02
JORGE CUETO BAIZ ENGINEERING DESIGN PROJECT MANAGER H M 02
DARRIN PECK ENGINEERING CONSTRUCTION CONSTRUCTION INSPECTOR II WH M 05
RUEDI STOCKER JR ENGINEERING CONSTRUCTION CONSTRUCTION INSPECTOR II WH M 05
WALTER ZMUDA ENGINEERING CONSTRUCTION CONSULTANT WH M 05
GARY PANE ENGINEERING CONSTRUCTION CONSULTANT WH M 05
STEFAN PETROV ENGINEERING CONSTRUCTION CONSULTANT WH M 05
KATELYN LAISTNER ENGINEERING CONSTRUCTION TEMP. ENG. INTERN WH F 06
BRIAN PATTERSON, JR. ENGINEERING CONSTRUCTION TEMP. ENG. INTERN OT M 06

ENGINEERING

FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
KEVIN KLINGELSMITH ENGINEERING FACILITIES MAINTENANCE MANAGER, FMD WH M 01
GREGORY RATH ENGINEERING FACILITIES MAINTENANCE MAINT. FACILITY SUPERVISOR WH M 02
MICHAEL SILLITTO ENGINEERING FACILITIES MAINTENANCE MAINT. FACILITY SUPERVISOR WH M 02
BARBARA WHITTE ENGINEERING FACILITIES MAINTENANCE ADMINISTRATIVE ASSISTANT WH F 06
DAVID LAVOCAT ENGINEERING FACILITIES MAINTENANCE Maintenance Person/Painter WH M 07
FRANK NOBILE JR ENGINEERING FACILITIES MAINTENANCE TRADE PERSON UTILITY/CARPENTER WH M 07
CHRISTOPHER KOWALCZYK ENGINEERING FACILITIES MAINTENANCE TRADE PERSON UTILITY/CARPENTER WH M 07
STEVEN SUTHERLAND ENGINEERING FACILITIES MAINTENANCE TRADE PERSON UTILITY/CARPENTER WH M 07
JAMES ALVES ENGINEERING FACILITIES MAINTENANCE TRADE PERSON UTILITY/HVAC WH M 07
TYLER LUDWIG ENGINEERING FACILITIES MAINTENANCE TRADE PERSON UTILITY/HVAC WH M 07
GREGORY PITILLO ENGINEERING FACILITIES MAINTENANCE TRADE PERSON UTILITY/HVAC WH M 07
RICHARD LYONS ENGINEERING FACILITIES MAINTENANCE TRADES PERSON UTILITY/PLUMBER WH M 07
JOHN SCHAUB ENGINEERING FACILITIES MAINTENANCE TRADES PERSON UTILITY/PLUMBER NR M 07
PATRICK HANDLEY ENGINEERING FACILITIES MAINTENANCE SR. MAINTENANCE PERSON WH M 08
LUCAS PECK ENGINEERING FACILITIES MAINTENANCE SR. MAINTENANCE PERSON WH M 08

FACILITIES MAINTENANCE

FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
CHRIS CRONIN METRO TRANS. AND MAINTENANCE NFTA DEDICATED PERSONNEL MANAGER, FARE SYSTEMS WH M 02

FARE SYSTEM
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FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
PHILLIP PETERS METRO TRANS. AND MAINTENANCE FRONTIER GARAGE NIGHT GARAGE SUPERVISOR B M 03
JOHN BINIECKI METRO TRANS. AND MAINTENANCE FRONTIER GARAGE NIGHT GARAGE SUPERVISOR WH M 03
JOSEPH WASINGER METRO TRANS. AND MAINTENANCE FRONTIER GARAGE NIGHT GARAGE SUPERVISOR WH M 03
KIMBERLY KEMP METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MAINTENANCE CLERK WH F 06
DAVID HERNANDEZ METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MAINTENANCE CLERK H M 06
CHANTEL SMITH METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MAINTENANCE CLERK B F 06
MARSADEA TORRENCE METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MAINTENANCE CLERK B F 06
RHYS POND METRO TRANS. AND MAINTENANCE FRONTIER GARAGE TEMP. MECHANIC A WH M 06
JACOB PANGBORN METRO TRANS. AND MAINTENANCE FRONTIER GARAGE TEMP. MECHANIC A NR M 06
CALVIN PHILLIPS METRO TRANS. AND MAINTENANCE FRONTIER GARAGE LEADER WH M 07
KEVIN CONMY METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A WH M 07
BRAD WALCZAK METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A WH M 07
ROY SHEPARD METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A WH M 07
RAYMOND MAPLE METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A B M 07
SAMUEL THOMPSON METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A WH M 07

FRONTIER GARAGE - BUS OPERATIONS

FRANK MOONEY METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A WH M 07
DAVID YASH METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A WH M 07
MICHAEL CIESLA METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A WH M 07
JONATHAN SMITHERS METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A WH M 07
JOHN BINIECKI JR METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A WH M 07
RICKY MOSHER METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A WH M 07
KEVIN PAWLOWSKI METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A WH M 07
MICHAEL MONTOUR METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A AN M 07
MICHAEL VACANTI METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A WH M 07
AUSTIN RUBLE METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A WH M 07
CARL SCIANDRA METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A NR M 07
PETER FABRY METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A NR M 07
LUKE BEUTEL METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A WH M 07
STEPHEN CUMMINGS METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A WH M 07
DYLAN ZIENTARA METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A NR M 07
CORBIN SIKES METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A WH M 07
KENNETH KELM METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A WH M 07
CONNOR GALLEY METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A NR M 07
DEREK MANN METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A WH M 07
MICHAEL SOSNOWSKI METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A NR M 07
HUNTER PHILLIPS METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A WH M 07
CHRISTOPHER CAMPANELLA METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC A AN M 07
MICHAEL VELARDE METRO TRANS. AND MAINTENANCE FRONTIER GARAGE MECHANIC B WH M 07
BRIAN BANDINELLI METRO TRANS. AND MAINTENANCE FRONTIER GARAGE SPECIALIST WH M 07
THOMAS ANDRZEJEWSKI METRO TRANS. AND MAINTENANCE FRONTIER GARAGE SPECIALIST WH M 07
STEVEN BRANKA METRO TRANS. AND MAINTENANCE FRONTIER GARAGE SPECIALIST NR M 07
KURT STEFANIAK METRO TRANS. AND MAINTENANCE FRONTIER GARAGE SPECIALIST WH M 07
ELIOT BIRDSONG METRO TRANS. AND MAINTENANCE FRONTIER GARAGE BOOKER B M 08
EDWARD HEFT METRO TRANS. AND MAINTENANCE FRONTIER GARAGE BOOKER WH M 08
THOMAS GREINER METRO TRANS. AND MAINTENANCE FRONTIER GARAGE BOOKER WH M 08
JORGE TORRES METRO TRANS. AND MAINTENANCE FRONTIER GARAGE BOOKER H M 08
TERRANCE HELM METRO TRANS. AND MAINTENANCE FRONTIER GARAGE BOOKER B M 08
JEFFERY WHEELER METRO TRANS. AND MAINTENANCE FRONTIER GARAGE HELPER B M 08
MAIRA VEGA METRO TRANS. AND MAINTENANCE FRONTIER GARAGE HELPER H F 08
DAVID PALMER JR METRO TRANS. AND MAINTENANCE FRONTIER GARAGE HELPER B M 08
TERRENCE CHESSON METRO TRANS. AND MAINTENANCE FRONTIER GARAGE HELPER B M 08
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DAVID ZIPP METRO TRANS. AND MAINTENANCE FRONTIER GARAGE HELPER WH M 08
JOHN NICHOLS METRO TRANS. AND MAINTENANCE FRONTIER GARAGE HELPER WH M 08
GREGORY HARRIS METRO TRANS. AND MAINTENANCE FRONTIER GARAGE HELPER B M 08
TIMOTHY MORIARITY METRO TRANS. AND MAINTENANCE FRONTIER GARAGE HELPER WH M 08
STEVEN APPLEWHITE JR METRO TRANS. AND MAINTENANCE FRONTIER GARAGE HELPER B M 08
RACHEL MEADE METRO TRANS. AND MAINTENANCE FRONTIER GARAGE HELPER WH F 08
TERRANCE PURDUE METRO TRANS. AND MAINTENANCE FRONTIER GARAGE HELPER B M 08
JOSEPH CUTRE METRO TRANS. AND MAINTENANCE FRONTIER GARAGE HELPER WH M 08
MARCOS ROSADO GONZALEZ METRO TRANS. AND MAINTENANCE FRONTIER GARAGE HELPER H M 08
GENE SHAMBURGER METRO TRANS. AND MAINTENANCE FRONTIER GARAGE HELPER WITH TOOLS B M 08
ROBERT DAVILA METRO TRANS. AND MAINTENANCE FRONTIER GARAGE HELPER WITH TOOLS H M 08
KEVIN TOWNSEND METRO TRANS. AND MAINTENANCE FRONTIER GARAGE HELPER WITH TOOLS WH M 08
MICHAEL CADE METRO TRANS. AND MAINTENANCE FRONTIER GARAGE HELPER WITH TOOLS B M 08
CORY SMITH METRO TRANS. AND MAINTENANCE FRONTIER GARAGE HELPER WITH TOOLS OT M 08
LENARD BAUER METRO TRANS. AND MAINTENANCE FRONTIER GARAGE HELPER WITH TOOLS WH M 08

FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
DEMETRIUS SHEPHARD METRO TRANS. AND MAINTENANCE FRONTIER STATION STATION CLERK B M 06
ANN MCLAUGHLIN METRO TRANS. AND MAINTENANCE FRONTIER STATION STATION CLERK WH F 06
SHANTAY MYREE METRO TRANS. AND MAINTENANCE FRONTIER STATION STATION CLERK B F 06
JENAY CLARK METRO TRANS. AND MAINTENANCE FRONTIER STATION STATION CLERK B F 06
TONI WILKES METRO TRANS. AND MAINTENANCE FRONTIER STATION STATION CLERK B F 06
CHARLES WAGNER METRO TRANS. AND MAINTENANCE FRONTIER STATION STATION CLERK WH M 06
MIGUEL RIVERA JR METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
BRUCE COSGROVE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
RODNEY HENRY METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
TITO HARRIS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
JEROME CLEMONS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
ANITA JOHNSON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
BRYAN FERGUSON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
JEFFREY MACK METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
MICHAEL MERCADO METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
J C PENDELTON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
CHARLENE PENSON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
DIANE WOODARD METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
ALLISON BAINES METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
CLIFTON W BROWN METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
DEBORAH MOORE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
VERONICA VINCENT METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
DENISE GREGG METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH F 08
ANTHONY SARGENT METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
JACQUINE KEMP METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08

FRONTIER STATION - BUS OPERATIONS
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JEFFREY DOBOZIN METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
RICHARD BALDWIN METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
ANTHONY HORTON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
SUMMER PEARSON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
JOHN EVANCHO METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
KERRY JAMES METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
TRACY STOLL METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH F 08
TONYA BALL METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
SONYA FERGUSON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
JANINE HOLMES METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
WILLIE STEVENSON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
PATRICK PANARO METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
DENISE WARREN METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
MICHAEL GRAY METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
MARK HAWKINS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
WILLIE GRIFFIN JR METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
JACQUELINE PALERMO METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH F 08
JOHNNY WILLIAMS JR METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
DESTRY BERRY METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
JAVAN DANIELS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
DEMETRIUS LUMPKINS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
THOMAS VASSALLO METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
CLYDE LOVE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
MARGARET SWEENEY METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH F 08
CARLA SMITH METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
FRANK MULE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
BONNIE DANTZLER METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
GARY MYERS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
TIMOTHY MARCUCCI METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
RICHARD MILCZARSKI METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
LESLIE PARMER  II METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
CHERYL AIGNER METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH F 08
JOSEPH PONTRELLO METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
KALVIN LAWRENCE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
JOSEPH PUFAL METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
NICHOLAS SOTO METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
KENNETH GUTHRIE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
GEORGE HENRY METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
MIGUEL VEGA JR METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
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JAMES GREEN METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
ALFRED HANSEN METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
JULIAN DATA METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR AS M 08
LASHONDA JONES METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
JAMES MANCINELLI METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
GERARD SCOTT METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
CHARLES GARNER JR METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
LA DONNA HARGROVE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
JEANNINE HIGGINS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH F 08
JASON MILLS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
GEORGE TOLEDO III METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
NIAMA ATKINSON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
JERMAINE HARRIS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
CANDACE PADILLA-VAZQUEZ METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR OT F 08
MATTHEW STOLL METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
BETHZAIDA GARCIA METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H F 08
ANGEL ROSADO METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
KENNETH DUNCAN METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
DAVID KRYWCZUK METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
GORDON JAECKLE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR NR M 08
BARON CHAPPELL JR METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
RAMONA WILLIAMS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
TYSHICA BYNO METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
GEORGE BISHOP METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
WILLIAM OTIS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
JAMAL GILLIAM METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
TRICHEL MANN METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH F 08
DANIEL MUNYON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
DEREK STAFFORD JR METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
RENIYA FAJEMISIN METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR NR F 08
GLENN MARSHALL METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
KEITH PETERSON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
ANGEL COLON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
DEON MCPHAIL METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
BRIDGETTE PINKARD METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
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DARNYL PARKER METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
RICHARD MIDDLEBROOKS JR METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
DAEQUAN OVERTON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
LAUREY KENWARD METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
RENANDO OVERTON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
RICHARD CARTER METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
JUAN TORRES JR METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
ERIC MOBLEY METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR OT M 08
LAVAUGHN JONES METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR NR M 08
SABRINA TAVAREZ METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H F 08
KENNETH PEASE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR NR M 08
PAUL HESS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
NOEL FONSECA METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
JOEL MORALES METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
SHAQUILLE EDMOND METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
BYRON OAKS-POINTER METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
AARON PEREZ METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
SHAUNITA ROLLERSON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
JOHN RADER JR. METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
ANTWION HOLLIDAY METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
JUNE STERLING METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
MICHAEL EARLY METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
JAVON WISE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
KENNETH PAYNE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
BARBARA ROBINSON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
KARMAINE WILLIAMS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
TYLER PERKINS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR OT M 08
JESSICA RAMOS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR OT F 08
JOMAR HERNANDEZ METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
CARLOS ALVEAR METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
JASON WITHEY METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
YATASHA JONES METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
ANTHONY HUNTER METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
JAMES STAPLES METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
JOSEPH DESCHENES METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
KITTINA CALDWELL METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH F 08
LARRY SINGLETARY METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
LEROY COFIELD JR METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR NR M 08
ALEXIS TATE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
SPARTACUS COLLINS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
RASHAD SUDAN METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
ROLAND DAVIS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR NR M 08
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JOSHUA REGIS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
VICTOR HERNANDEZ METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
BRIAN WATERS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
MAXIE JOHNSON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
VERONICA LOVE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
LAKISHA JOHNSON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
ALESIA WRIGHT METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
TAMIKA COLEMAN METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
RAYMOND BLACKBURN JR METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
LUIS RIVERA RODZ METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR H M 08
LAMONT BLACK METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
DEMETRIUS JONES METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
COREY PRUITT METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
LARRY HIGHSMITH METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR NR M 08
CHRISTOPHER BARTOLOTTA METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
SHENITA JONES METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR NR F 08
COREY JENKINS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
ALEXIS REED METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
ALEXANDER EDWARDS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
IKENIA THOMAS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
ROMELLO COX METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08
DAIJA REID METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
MICHELE ADAMS METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
ANDREA PRESTON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
DAKOTA REARDON METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR WH M 08
MICHELLE ACOSTA METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR OT F 08
CHADA CRUZ METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR OT F 08
CYNTHIA PAIGE METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B F 08
MARCUS WALKER METRO TRANS. AND MAINTENANCE FRONTIER STATION OPERATOR B M 08

FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
ANDREW ZALENSKI EXECUTIVE BRANCH SAFETY MANAGER, SAFETY & SECURITY WH M 01
COLLEEN CONLON EXECUTIVE BRANCH SAFETY MANAGER, SAFETY MGMT. SYSTEMS WH F 01
JAMES LAVELLE EXECUTIVE BRANCH SAFETY DIRECTOR, HSEQ WH M 01
BRIAN MCDONALD EXECUTIVE BRANCH SAFETY ENVIRONMENTAL ENGINEER WH M 02
JORDAN SKRZYNSKI EXECUTIVE BRANCH SAFETY ENVIRONMENTAL SPECIALIST WH M 03
ALLISON LENDA EXECUTIVE BRANCH SAFETY SR. SAFETY QUALITY & ASSURANCE COORD. WH F 03
JESSICA HENDERSON EXECUTIVE BRANCH SAFETY TEMP PART TIME B F 06
LYLE DEATH EXECUTIVE BRANCH SAFETY TEMP PART TIME WH M 06
NORMAN QUEENO METRO TRANS. AND MAINT NFTA DEDICATED PERSONNEL SAFETY SPECIALIST WH M 03

HSEQ - SAFETY

FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
ANN MARIE KOPF HUMAN RESOURCES BRANCH ADMINISTRATION DEPUTY DIR., HUMAN RESOURCES WH F 01
MATTHEW VAN VESSEM HUMAN RESOURCES BRANCH ADMINISTRATION DIRECTOR, LABOR RELATIONS NR M 01
KAREN NOVO HUMAN RESOURCES BRANCH ADMINISTRATION VICE PRESIDENT OF HUMAN RESOURCES & TALENT MANAGEMENT WH F 01
SUSAN REINKE HUMAN RESOURCES BRANCH ADMINISTRATION H.R. ADMIN. ASSISTANT WH F 02
NICHOLAS KURTZ HUMAN RESOURCES BRANCH ADMINISTRATION MANAGER, EMPLOYEE SERVICES WH M 02
STACY SERBA HUMAN RESOURCES BRANCH ADMINISTRATION OCCUPATIONAL HEALTH NURSE NR F 02
TIERRA JONES HUMAN RESOURCES BRANCH ADMINISTRATION P/T BENEFITS COORDINATOR B F 02
SUZANNE TEXIDO HUMAN RESOURCES BRANCH ADMINISTRATION P/T DRUG COLLECTOR WH F 03
MICHELLE KLEMANN HUMAN RESOURCES BRANCH ADMINISTRATION ADMINSTRATIVE ASSISTANT, MEDICAL DEPARTMENT WH F 06
CHRISTOPHER MURPHY HUMAN RESOURCES BRANCH ADMINISTRATION RECRUITER WH M 06
HOLLY CARPENTER HUMAN RESOURCES BRANCH ADMINISTRATION RECRUITMENT & PROFESSIONAL DEV WH F 06
MELANIE CHIARMONTE HUMAN RESOURCES BRANCH ADMINISTRATION TEMP PART TIME WH F 06
OLIVIA NEWTON HUMAN RESOURCES BRANCH ADMINISTRATION TEMP PART TIME B F 06
LINDA BILOWUS HUMAN RESOURCES BRANCH ADMINISTRATION TEMP PART TIME NR F 06
CHRISTINE HEART HUMAN RESOURCES BRANCH ADMINISTRATION BENEFITS COORDINATOR WH F

HUMAN RESOURCES
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FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
DAWN BARGNESI EXECUTIVE BRANCH MANAGEMENT INFORMATION SERV ERP PROGRAM DIRECTOR WH F 01
DAVID WILDE EXECUTIVE BRANCH MANAGEMENT INFORMATION SERV IT SECURITY MANAGER WH M 01
MATTHEW CALO EXECUTIVE BRANCH MANAGEMENT INFORMATION SERV MANAGER, DATA/INFO. ARCHIT. WH M 01
STEVEN DUQUETTE EXECUTIVE BRANCH MANAGEMENT INFORMATION SERV CHIEF INFORMATION OFFICER WH M 01
ZAHIDUL ISLAM EXECUTIVE BRANCH MANAGEMENT INFORMATION SERV IT PROGRAM MANAGER NR M 02
JASON REILLY EXECUTIVE BRANCH MANAGEMENT INFORMATION SERV SYSTEMS ADMINISTRATOR MANAGER NR M 02
THOMAS CARROLL JR. EXECUTIVE BRANCH MANAGEMENT INFORMATION SERV COMPUTER NETWORK TECHNICIAN WH M 03
RYAN JOLLIFF EXECUTIVE BRANCH MANAGEMENT INFORMATION SERV COMPUTER NETWORK TECHNICIAN WH M 03
KENDALL RUSH EXECUTIVE BRANCH MANAGEMENT INFORMATION SERV Help Desk Administrator B M 03
VASILIY BELOUS EXECUTIVE BRANCH MANAGEMENT INFORMATION SERV SENIOR SYSTEM ADMINSTRATOR NR M 03
RAYMOND DRECHSEL EXECUTIVE BRANCH MANAGEMENT INFORMATION SERV SENIOR SYSTEM ADMINSTRATOR WH M 03
BENJAMIN ROESSER EXECUTIVE BRANCH MANAGEMENT INFORMATION SERV SENIOR SYSTEM ADMINSTRATOR WH M 03
CARLOS PILOT EXECUTIVE BRANCH MANAGEMENT INFORMATION SERV SYSTEM ADMINSTRATOR B M 03
VANESSA LAPATA EXECUTIVE BRANCH MANAGEMENT INFORMATION SERV SR. ADMINISTRATIVE ASSISTANT WH F 06

MANAGEMENT INFORMATIONS SYSTEMS

FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENER EEO CODE
RACHEL MALONEY METRO TRANS. AND MAINTENANCE NFTA DEDICATED PERSONNEL MANAGER, BUS & SPECIAL SVRS OP WH F 01
ROBERT JONES METRO TRANS. AND MAINTENANCE NFTA DEDICATED PERSONNEL DEPUTY DIRECTOR PUBLIC TRANSIT WH M 01
JASON ABOUNADER METRO TRANS. AND MAINTENANCE NFTA DEDICATED PERSONNEL Manager, Finance & Admin. WH M 01
SUSAN OHOL METRO TRANS. AND MAINTENANCE NFTA DEDICATED PERSONNEL SR. ADMINISTRATIVE ASSISTANT NR F 06
ETHAN HARRIS METRO TRANS. AND MAINTENANCE NFTA DEDICATED PERSONNEL FINAN. AND PERF. DATA ANALYST WH M 02
ALINA MAGIZOVA-MYEMETRO TRANS. AND MAINTENANCE NFTA DEDICATED PERSONNEL TEMP PART TIME WH F 06

METRO EXECUTIVES

FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
DANIEL BRODY METRO TRANSPORTATION CENTER ADMINISTRATIVE AND GENERAL FACILITIES MANAGER WH M 01
CHRISTOPHER O'LEARY PROPERTY MANAGEMENT ADMINISTRATIVE AND GENERAL FACILITIES MANAGER WH M 01
RAFAEL MARQUEZ METRO TRANSPORTATION CENTER ADMINISTRATIVE AND GENERAL CUSTODIAN GROUP LEADER H M 08
SHIRELL HUGHES METRO TRANSPORTATION CENTER ADMINISTRATIVE AND GENERAL CUSTODIAN GROUP LEADER B F 08
DONALD TURNER METRO TRANSPORTATION CENTER ADMINISTRATIVE AND GENERAL CUSTODIAN II B M 08
SHARON KENNEDY METRO TRANSPORTATION CENTER ADMINISTRATIVE AND GENERAL CUSTODIAN II WH F 08
HECTOR LOZADA METRO TRANSPORTATION CENTER ADMINISTRATIVE AND GENERAL CUSTODIAN II H M 08
CHAD THOMPSON METRO TRANSPORTATION CENTER ADMINISTRATIVE AND GENERAL CUSTODIAN II WH M 08
ISAIAH WASHINGTON METRO TRANSPORTATION CENTER ADMINISTRATIVE AND GENERAL CUSTODIAN II B M 08
ALICIA LAPIANA-COHEN METRO TRANSPORTATION CENTER ADMINISTRATIVE AND GENERAL CUSTODIAN II NR F 08
CINTHIA MARQUEZ METRO TRANSPORTATION CENTER ADMINISTRATIVE AND GENERAL CUSTODIAN II H F 08
TOMAS RIVERA METRO TRANSPORTATION CENTER ADMINISTRATIVE AND GENERAL CUSTODIAN II NR M 08
CHARLOTTE FUNDERBURG-STONE METRO TRANSPORTATION CENTER ADMINISTRATIVE AND GENERAL CUSTODIAN II B F 08
ROCCO VACCARO METRO TRANSPORTATION CENTER ADMINISTRATIVE AND GENERAL MAINT. TECH I WH M 08
MICHAEL BUXTON METRO TRANSPORTATION CENTER ADMINISTRATIVE AND GENERAL SR. MAINTENANCE TECH. WH M 08
KENNETH BURNS III METRO TRANSPORTATION CENTER ADMINISTRATIVE AND GENERAL SR. MAINTENANCE TECH. WH M 08
XZAVIER WARD METRO TRANSPORTATION CENTER ADMINISTRATIVE AND GENERAL TEMP. CUSTODIAN B M 08
JEFFREY PAONESSA NIAG. FALLS INTL. TRANS. CENTR ADMINISTRATIVE AND GENERAL CUSTODIAN II WH M 08
ERNEST DESIMONE NIAG. FALLS INTL. TRANS. CENTR ADMINISTRATIVE AND GENERAL CUSTODIAN II WH M 08
SEAN BURKE NIAG. FALLS INTL. TRANS. CENTR ADMINISTRATIVE AND GENERAL CUSTODIAN II WH M 08

MTC - NFTC
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FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
ALEXANDER CHICO METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
ALICIA RIVERA METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR H F 08
ALLEN MITCHELL METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR NR M 08
ANDREW STIER METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR WH M 08
ANNETTE WALKER METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B F 08
ANTONIO DIXON METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
ARIANA DAY METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B F 08
ARMANI COLEMAN METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B F 08
BARBARA DAVIS METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B F 08
BERNARD McGRATH METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR WH M 08
BRIANNA ANDERSON METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR OT F 08
DALISHA WILLIAMS METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B F 08
DARRYL WELCH METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR NR M 08
DAVID FRONCZAK METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR WH M 08
DAVID MARSHALL METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR NR M 08
DAWN FRAZIER METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR WH F 08
DENISE BROWN METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR WH F 08
DERRICK McWILSON JR METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
DESIRE WALKER METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B F 08
DREW HILL METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
EDWARD SNYDER METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR AN M 08

PARATRANSIT - OPERATORS

ERIK TEWEY METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR WH M 08
EUGENE JENKINS METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
EZRA SCOTT METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR OT M 08
FALISHA YOUNG-PALMER METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B F 08
FRANCISCO ALBINO METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR H M 08
FREDDIE PACE JR METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
GARY GACEK METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR WH M 08
JAFARI NTAKRUTIMANA METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR NR M 08
JAMES COX METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
JAMES BARRY METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
JAMES MANNES METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR WH M 08
JAMIKA MALLORY METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B F 08
JANENE BULL-McCLAFFERTY METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR WH F 08
JAYCEE JONES METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
JOHN DREHS JR METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR WH M 08
JOSEPH EVERETT METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
JUETTE McCALL METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B F 08
KAREN WATKINS METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B F 08
KATANYA PATTON METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR WH F 08
KENNETH SNELL METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
KEVIN MAPLE METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
KEVIN COTTMAN METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B F 08
KEVIN HILDEBRAND METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
KEYONNA RIVERA METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR OT F 08
KRISTINE RIZZO METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR WH F 08
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LADELL McGUIRE METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
LAMONT MURPHY JR METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
LEWIS HURD METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
LINDA BOLLA METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR WH F 08
MARK JASEN JR METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR WH M 08
MARK FERRO METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR WH M 08
MARQUITA BOOKER METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B F 08
MICHAEL BONNER METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
MICHELE JOHN METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR AN F 08
MIGUEL PEREZ METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR H M 08
MONICA STOVER METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B F 08
NIGEL GILL METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR NR M 08
NIYA HILSON METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B F 08
PAMELA MROZ METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR WH F 08
PAUL CHAVANNE METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR WH M 08
PAUL KERN METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR WH M 08
PHILLIP J ANDREW METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
RALPH LYNCH METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR WH M 08
RAMONE GIBSON METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
RANEISHA CONNER METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B F 08
RENEE STEVENSON METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR H F 08
RIEL REEVES METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
RODNEY RUTHERFORD METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
ROMEO DOYLE METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
RONALD WARD METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
SHAQUATA HENNINGS METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B F 08
SHARITA MILLS METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B F 08
SHARONDA BOONE METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR NR F 08
SHATAY PRUDE METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B F 08
STEPHANIE YOUNG METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B F 08
STEVE GASPARD METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
TAMARA TURNER METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B F 08
TAMEKIA ROBERTS METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B F 08
TASHA BROWN-CULVER METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B F 08
TERRANCE PEARSON METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
TERRI LOWE METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR NR M 08
THOMAS MILLS METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
TIMOTHY BANISTER METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR WH M 08
TONIA DUNOVANT METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B F 08
TONMIEA STEWART METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B F 08
TROY NESBITT METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
WALTER THOMPSON METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR WH M 08
WHITNEY GOLPHIN METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B F 08
WILLIAM JACKSON METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
WILLIAM SMITH METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
WILLIE COLEMAN III METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR B M 08
YESSENIA WIGGINS METRO TRANS. AND MAINTENANCE PARATRANSIT METROLINK OPERATOR OT F 08

FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
KELLY KHATIB MARKETING AND REVENUE DEVOLP. BRANCH ADMINISTRATION COMMUNICATIONS MANAGER B F 02
GERALD ROTT JR. MARKETING AND REVENUE DEVOLP. BRANCH ADMINISTRATION MANAGER, CREATIVE SERVICES WH M 02
CAITLIN KLEIN MARKETING AND REVENUE DEVOLP. BRANCH ADMINISTRATION SENIOR DESIGN SPECIALIST WH F 03
CAELEY ROBINSON MARKETING AND REVENUE DEVOLP. BRANCH ADMINISTRATION SOCIAL MEDIA DIGITAL CONTENT SPECIALIST WH F 03
DAVID MASI MARKETING AND REVENUE DEVOLP. BRANCH ADMINISTRATION TRAFFIC COORD/OUTSIDE SALES WH M 03
MAX THAYER MARKETING AND REVENUE DEVOLP. BRANCH ADMINISTRATION WEB/APPLICATION DEVELOPER WH M 03
HELEN TEDEROUS MARKETING AND REVENUE DEVOLP. BRANCH ADMINISTRATION DIRECTOR, PUBLIC AFFAIRS WH F 01
ALEXA KAPLAN MARKETING AND REVENUE DEVOLP. BRANCH ADMINISTRATION TEMP PART TIME WH F 06
JACK ANDRADE MARKETING AND REVENUE DEVOLP. BRANCH ADMINISTRATION TEMP PART TIME WH M 06

PUBLIC AFFAIRS
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FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
CHRISTINE ROGERS-MADDING METRO TRANS. AND MAINTENANCE RAIL CONTROLLERS/SUPERVISORS RAIL CONTROLLER B F 03
DAMIEN MITCHELL METRO TRANS. AND MAINTENANCE RAIL CONTROLLERS/SUPERVISORS RAIL CONTROLLER B M 03
DAVID NICHOLS METRO TRANS. AND MAINTENANCE RAIL CONTROLLERS/SUPERVISORS RAIL CONTROLLER WH M 03
KENNETH GORNEY METRO TRANS. AND MAINTENANCE RAIL CONTROLLERS/SUPERVISORS RAIL CONTROLLER WH M 03
MARK MAJEWICZ METRO TRANS. AND MAINTENANCE RAIL CONTROLLERS/SUPERVISORS RAIL CONTROLLER WH M 03
MICHAEL SCHAEFER METRO TRANS. AND MAINTENANCE RAIL CONTROLLERS/SUPERVISORS RAIL CONTROLLER WH M 03
ROOSEVELT MITCHELL METRO TRANS. AND MAINTENANCE RAIL CONTROLLERS/SUPERVISORS RAIL CONTROLLER B M 03

RAIL OPERATORS - OCC

FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
ERICH PELLETIER METRO TRANS. AND MAINTENANCE RAIL CAR MAINTENANCE MECHANIC A WH M 07
JOSEPH SCIMIA METRO TRANS. AND MAINTENANCE RAIL CAR MAINTENANCE MECHANIC A WH M 07
JOSEPH HOFFMAN METRO TRANS. AND MAINTENANCE RAIL CAR MAINTENANCE MECHANIC A WH M 07
JEFFREY GAUSS METRO TRANS. AND MAINTENANCE RAIL CAR MAINTENANCE SPECIALIST WH M 07
HENRY MUSGROVE METRO TRANS. AND MAINTENANCE RAIL CAR MAINTENANCE SPECIALIST WH M 07
RYAN ESFORD METRO TRANS. AND MAINTENANCE RAIL CAR MAINTENANCE SPECIALIST WH M 07
MARC ELLIOT-ALBRIGHT METRO TRANS. AND MAINTENANCE RAIL CAR MAINTENANCE SPECIALIST OT M 07
JACOB PARKER METRO TRANS. AND MAINTENANCE RAIL CAR MAINTENANCE SPECIALIST WH M 07
CARSON PROFIC METRO TRANS. AND MAINTENANCE RAIL CAR MAINTENANCE SPECIALIST WH M 07
ANGELO MANZELLA METRO TRANS. AND MAINTENANCE RAIL CAR MAINTENANCE HELPER WH M 08
MICHAEL PINTO METRO TRANS. AND MAINTENANCE RAIL CAR MAINTENANCE HELPER H M 08
MARQUEZ LOFTON METRO TRANS. AND MAINTENANCE RAIL CAR MAINTENANCE HELPER B M 08
HASSAN ALDRIDGE METRO TRANS. AND MAINTENANCE RAIL CAR MAINTENANCE HELPER B M 08
WILLIAM GAYMON METRO TRANS. AND MAINTENANCE RAIL CAR MAINTENANCE HELPER B M 08
ADAM PUCHALSKI METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE SPECIALIST WH M 07
ALAN SABADASZ METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE SPECIALIST WH M 07
ANDREW HARTZELL METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE SENIOR CLERK A WH M 06
ANDREW OERTELT METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE SPECIALIST NR M 07
ANTHONY MASTERS METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE HELPER WITH TOOLS WH M 08
ANTHONY SCIME METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE PORTER WH M 08
ARTHUR GRIGGS METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE SPECIALIST B M 07

RAIL MAINTENANCE

BRIAN RIEHLE METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE MECHANIC A WH M 07
BRIAN KANALLEY METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE SPECIALIST WH M 07
BRUCE RIEHLE METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE PORTER WH M 08
CHRISTOPHER BONNAS METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE SPECIALIST WH M 07
DALE BADURA METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE SPECIALIST WH M 07
DALTON LUCAS METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE MECHANIC A WH M 07
DENNIS EBERT JR METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE HELPER WITH TOOLS WH M 08
DEREK ZMOZYNSKI METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE MECHANIC A WH M 07
DERRICK PHILLIPS METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE SPECIALIST NR M 07
DONALD ERRINGTON METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE MECHANIC A WH M 07
ERIC LAHRS METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE MECHANIC A WH M 07
ETIENNE WEBSTER METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE PORTER B M 08
FLOYD HARVEY METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE SPECIALIST WH M 07
FRANK KALSTEK JR METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE MECHANIC A WH M 07
GARY CARDAMONE METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE PORTER WH M 08
GEORGE RIVERA METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE PORTER WH M 08
GLENN DUCKWORTH METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE PORTER WH M 08
JAMES KANALLEY JR METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE SPECIALIST WH M 07
JAMES PRIESTER METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE PORTER B M 08
JASON P WITKOWSKI METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE LEADER WH M 07
JEFFREY MOSS METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE SPECIALIST WH M 07
JOHN CONRAD II METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE MECHANIC A WH M 07
JOHN GERARD METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE SPECIALIST H M 07
JOHN ALBRIGHT METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE SPECIALIST WH M 07



82 | P a g e  
 

 

 
 

JOHN ARCARA METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE SPECIALIST WH M 07
JOSEPH DAGOSTINO METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE MECHANIC A WH M 07
JUSTIN BRATEK METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE SPECIALIST WH M 07
JUSTIN SIMPSON METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE HELPER WITH TOOLS WH M 08
KENNETH HODGE METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE SPECIALIST WH M 07
MARCEL STOKES METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE PORTER B M 08
MARTIN O'CONNOR METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE MECHANIC A WH M 07
MARTIN KEDGE METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE SPECIALIST WH M 07
MICHAEL JOYCE METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE LEADER WH M 07
MICHAEL WACHOWSKI METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE SPECIALIST WH M 07
MICHAEL SMITH METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE PORTER B M 08
NICHOLAS GERMANOVICH METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE MECHANIC A WH M 07
NICHOLAS DELZER METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE PORTER WH M 08
PATRICK BURKE METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE HELPER WITH TOOLS WH M 08
PHIL SCOTT METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE PORTER B M 08
RICHARD POMPEY METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE PORTER B M 08
ROBERT BULLARO METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE MECHANIC A WH M 07
ROSS WARNES METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE MECHANIC A WH M 07
RUBEN DAVILA METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE PORTER H M 08
RUSSELL TOMAKA METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE MECHANIC A WH M 07
SCOTT THOMSON METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE SPECIALIST WH M 07
STEPHEN WHEELER METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE PORTER WH M 08
TONY PAYNE JR METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE PORTER B M 08
WADE BADURA METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE SPECIALIST WH M 07
WILLIAM ACHTZIGER METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE MECHANIC A WH M 07
WILLIAM MITCHELL METRO TRANS. AND MAINTENANCE RAIL MAINTENANCE HELPER WITH TOOLS WH M 08

FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
ANTHONY MCKIBBEN METRO TRANS. AND MAINTENANCE RAIL CONTROLLERS/SUPERVISORS RAIL SUPERVISOR WH M 03
CHRISTINE ROGERS-MADDING METRO TRANS. AND MAINTENANCE RAIL CONTROLLERS/SUPERVISORS RAIL CONTROLLER B F 03
CHRISTOPHER MCANDREW METRO TRANS. AND MAINTENANCE RAIL CONTROLLERS/SUPERVISORS RAIL SUPERVISOR WH M 03
DAMIEN MITCHELL METRO TRANS. AND MAINTENANCE RAIL CONTROLLERS/SUPERVISORS RAIL CONTROLLER B M 03
DAVID NICHOLS METRO TRANS. AND MAINTENANCE RAIL CONTROLLERS/SUPERVISORS RAIL CONTROLLER WH M 03
FRANCISCO RAMOS METRO TRANS. AND MAINTENANCE RAIL CONTROLLERS/SUPERVISORS RAIL SUPERVISOR H M 03
JOSE CESPEDES METRO TRANS. AND MAINTENANCE RAIL CONTROLLERS/SUPERVISORS RAIL SUPERVISOR H M 03
JOSE R RAMIREZ METRO TRANS. AND MAINTENANCE RAIL CONTROLLERS/SUPERVISORS RAIL SUPERVISOR WH M 03
KENNETH GORNEY METRO TRANS. AND MAINTENANCE RAIL CONTROLLERS/SUPERVISORS RAIL CONTROLLER WH M 03
MARK MAJEWICZ METRO TRANS. AND MAINTENANCE RAIL CONTROLLERS/SUPERVISORS RAIL CONTROLLER WH M 03
MICHAEL SCHAEFER METRO TRANS. AND MAINTENANCE RAIL CONTROLLERS/SUPERVISORS RAIL CONTROLLER WH M 03
ROBERT FORSTER METRO TRANS. AND MAINTENANCE RAIL CONTROLLERS/SUPERVISORS RAIL SUPERVISOR WH M 03
ROOSEVELT MITCHELL METRO TRANS. AND MAINTENANCE RAIL CONTROLLERS/SUPERVISORS RAIL CONTROLLER B M 03
LYNETTE WATKINS METRO TRANS. AND MAINTENANCE RAIL TICKET INSPECTORS STATION/RAIL AMBASSADOR B F 08
MEYA RICHARDSON METRO TRANS. AND MAINTENANCE RAIL TICKET INSPECTORS STATION/RAIL AMBASSADOR B F 08
JOHN E WRIGHT METRO TRANS. AND MAINTENANCE RAIL TICKET INSPECTORS STATION/RAIL AMBASSADOR B M 08
JANICE J CAMERON METRO TRANS. AND MAINTENANCE RAIL TICKET INSPECTORS STATION/RAIL AMBASSADOR B F 08
QUANDRA PARRETT-FORD METRO TRANS. AND MAINTENANCE RAIL TICKET INSPECTORS STATION/RAIL AMBASSADOR B F 08
ROHINDA MAPP METRO TRANS. AND MAINTENANCE RAIL TICKET INSPECTORS STATION/RAIL AMBASSADOR B F 08
NICOLE PATTON METRO TRANS. AND MAINTENANCE RAIL TICKET INSPECTORS STATION/RAIL AMBASSADOR B F 08
THEODORE TORRES METRO TRANS. AND MAINTENANCE RAIL TICKET INSPECTORS STATION/RAIL AMBASSADOR H M 08
DOUGLAS THOMPSON METRO TRANS. AND MAINTENANCE RAIL TICKET INSPECTORS STATION/RAIL AMBASSADOR B M 08
JOSE YANCEY METRO TRANS. AND MAINTENANCE RAIL TICKET INSPECTORS STATION/RAIL AMBASSADOR B M 08
LAQUESHA MOYE METRO TRANS. AND MAINTENANCE RAIL TICKET INSPECTORS STATION/RAIL AMBASSADOR B F 08
DARNELL BARTON METRO TRANS. AND MAINTENANCE RAIL TICKET INSPECTORS STATION/RAIL AMBASSADOR B M 08
ROLAND WILLIAMS METRO TRANS. AND MAINTENANCE RAIL TICKET INSPECTORS STATION/RAIL AMBASSADOR B M 08
CHALISE COLEMAN METRO TRANS. AND MAINTENANCE RAIL TICKET INSPECTORS STATION/RAIL AMBASSADOR NR F 08
MELISSA GUIZZOTTI METRO TRANS. AND MAINTENANCE RAIL TICKET INSPECTORS STATION/RAIL AMBASSADOR WH F 08
DARRICK DEPERTO METRO TRANS. AND MAINTENANCE STOREROOM- RAIL MAINTENANCE CLERK WH M 06
CAROLYN POPE METRO TRANS. AND MAINTENANCE STOREROOM- RAIL MAINTENANCE CLERK B F 06
SHAWNTRICE JACKSON METRO TRANS. AND MAINTENANCE STOREROOM- RAIL STOCK CLERK B F 06

RAIL OPERATIONS
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FIRST NAME LAST NAME PROCESS LEVEL NAME DEPARTMENT NAME JOB TITLE RACE GENDER EEO CODE
ANTHONY MCKIBBEN METRO TRANS. AND MAINTENANCE RAIL CONTROLLERS/SUPERVISORS RAIL SUPERVISOR WH M 03
CHRISTOPHER MCANDREW METRO TRANS. AND MAINTENANCE RAIL CONTROLLERS/SUPERVISORS RAIL SUPERVISOR WH M 03
FRANCISCO RAMOS METRO TRANS. AND MAINTENANCE RAIL CONTROLLERS/SUPERVISORS RAIL SUPERVISOR H M 03
JOSE CESPEDES METRO TRANS. AND MAINTENANCE RAIL CONTROLLERS/SUPERVISORS RAIL SUPERVISOR H M 03
JOSE R RAMIREZ METRO TRANS. AND MAINTENANCE RAIL CONTROLLERS/SUPERVISORS RAIL SUPERVISOR WH M 03
ROBERT FORSTER METRO TRANS. AND MAINTENANCE RAIL CONTROLLERS/SUPERVISORS RAIL SUPERVISOR WH M 03

RAIL SUPERVISOR - OCC



 
 

2020 Employment Statistics by EEO Job Category 
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 2021 Employment Statistics by EEO Job Category 
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2022 Employment Statistics by EEO Job Category 
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2023 Employment Statistics by EEO Job Category 



 
 

Monitoring and Reporting 
Agency Monitoring 
The Niagara Frontier Transportation Authority has clearly described complaint processes that 
includes employees knowing where and how to file a complaint. The Niagara Frontier 
Transportation Authority maintains a log that documents the name of the complainant, basis of the 
complaint(s), the protected group, date of initial contact, date of resolution, the resolution reached, 
and the name of the investigator.  

The Niagara Frontier Transportation Authority maintains cumulative records on applicants, hires, 
transfers, promotions, trainings that foster promotion potential, and terminations. Such records 
provide current information needed to prepare the Niagara Frontier Transportation Authority’s 
yearly targets and identify where the program isn’t working or is working effectively enough to 
meet the goals. 

To ensure consistent application of the Niagara Frontier Transportation Authority’s EEO Plan 
objectives, procedures are reviewed for each hiring action. This review further extends to 
promotions, reallocations, and compensation decisions to prevent adverse impact. The compilation 
of this information is maintained, analyzed for trends, and provided to Chief Executive Officer 
monthly by the Chief Diversity Officer, EEO Development department.  

The Niagara Frontier Transportation Authority’s Department heads as well as the Chief Diversity 
Officer, EEO Development department have the responsibility for monitoring the effectiveness of 
the EEO Program. The Chief Diversity Officer, EEO Development department is responsible for 
monitoring the progress on resolving problem areas within the progress reports, which will be 
included in the semi-annual review of the EEO Program.  

The EEO Program’s report mechanism throughout the year will provide management with data on 
various program actions, workforce trends, and overall progress. Pertinent data will be extracted 
from the Niagara Frontier Transportation Authority’s personnel data management system that 
provides monitoring of various personnel actions or transactions related to compensation, 
promotion, selection, recruitment, training, separations, performance appraisals, and all other 
terms and conditions of employment. 

 

 

 

 

 

 
 



89 | P a g e  
 

Niagara Frontier Transportation Authority’s Action Plan 

 

Agency Reporting  
Meetings are held between the CEO and the Chief of Diversity Development Officer on a 
monthly basis. These meetings are to discuss the progress of the EEO Program and the results of 
the monitoring (including but not limited to hiring, promotions, status of EEO complaints). 

All EEO-related meetings that are held between the Chief Diversity Officer and management, 
include topics covered and follow-up actions on a monthly basis. 

The Chief Diversity Officer meets with human resources and hiring officials to review current 
EEO goals and statistics on employment practices and policies (e.g., verifying that job 
descriptions contain legitimate position requirements and that all testing has been validated) on a 
monthly basis. 
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Appendix A 
Descriptions of Job Categories 
 

Officials and Administrators 
Occupations in which employees set broad policies, exercise overall responsibility for execution 
of these policies, or directs individual department or special phases of the agency’s operations, or 
provide specialized consultation on a regional, district or area bias. Includes: department heads, 
bureau chiefs, division chiefs, directors, deputy directors, controller, wardens, superintendents, 
sheriffs, police and fire chiefs, and inspectors, examiners (banks, hearing, motor vehicle, 
warehouse), inspectors (constructions, building, safety, rent-and-housing, fire, A.B.C. Board, 
license, dairy, livestock, transportation), assessors, tax appraisers and investigators, coroners, farm 
managers, and kindred workers. 

Professionals 
Occupations which require specialized and theoretical knowledge which is usually acquired 
through college training or through work experience and other training which provided comparable 
knowledge. Includes: personnel labor relations worker, social worker, doctors, psychologists, 
registered nurses, economists, dieticians, lawyers, systems analysts, accountants engineers, 
employment and vocational rehabilitation counselors, teachers or instructors, police and fire 
captains, and lieutenants, librarians, management analysts, airplane pilots and navigators, 
surveyors and mapping scientists, and kindred workers. 

Technicians 
Occupations which require a combination of basic scientific or technical knowledge and manual 
skill which can be obtained through specialized post-secondary school education or through 
equivalent on-the-job training. Included: computer programmers, drafter, survey and mapping 
technicians, licensed practical nurses, photographers, radio operators technical illustrators, 
highway technicians, technicians 9medical, dental, electronic, physical sciences), police and fire 
sergeants, inspectors (production or processing inspectors, testers and weighers), and kindred 
workers. 

Protective Service Workers 
Occupations in which workers are entrusted with public safety, security, and protection from 
destructive forces. Includes: police patrol officers, firefighters, guards, deputy sheriffs, bailiffs, 
correctional officers, detectives, marshals, harbor patrol officers, game and fishing wardens, park 
rangers (excepts maintenance), and kindred workers. 

Paraprofessional 
Occupations in which workers perform some of the duties of a professional or technician in a 
supportive role, which usually requires less formal training and/ or experience normally required 
for professional or technical status. Such position may fall within an identified position or staff 
development or promotion under a “New Career” concept. Include: research assistant, medial 
aides, child support workers, policy auxiliary welfare service aides, recreation assistants, 
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homemakers’ aides, home health aides, library assistants and clerks, ambulance drivers and 
attendants, and kindred workers. 

Administrative Support (Including Clerical and Sales) 
Occupations in which workers are responsible for internal and external communication, recording 
and retrieval of data and/or information and other paperwork required in an office. Includes: 
Bookkeepers, messengers, clerk-typist, stenographers, court transcribers, hearing reporters, 
statistical clerks, dispatchers license distributors, payroll clerks, office machine and computer 
operators, telephone operators, legal assistants, sales workers, cashiers, toll collectors, and kindred 
workers. 

Skilled Craft Workers 
Occupations in which workers perform jobs which require special manual skill and a thorough and 
comprehensive knowledge of the process involved in the work which is acquired through on-the-
job training and experience or through apprenticeship or other formal training programs. Includes: 
mechanics and repairers, electricians, heavy equipment operators, stationary engineers, skilled 
machining occupations, carpenters, compositors and typesetters, power plant operators, water and 
sewage treatment plant operators, and kindred workers. 

Service-Maintenance 
Occupations in which workers perform duties which result in or contribute to the comfort, 
convenience, hygiene, or safety of the general public or which contribute to the upkeep and care 
of buildings, facilities or grounds of public property. Workers in this group may operate 
machinery. Includes: chauffeurs, laundry and dry-cleaning operatives, truck drivers, bus drivers, 
garage laborers, custodial employees, gardeners, and groundskeepers, refuse collectors, 
construction laborers, park rangers (maintenance), farm workers (except mangers), craft 
apprentices/trainees/helpers, and kindred workers. 

 

 

 

 

  



92 | P a g e  
 

Appendix B 
Equal Employment Job Categories at the Niagara Frontier Transportation Authority 
 

Job Category One 
Chief Executive Officer 
Chief Administrative Officer 
Chief Financial Officer 
Human Resources Director 
Public Transit Director 
Aviation Business Director 
Engineering & Property Director 
Public Affairs Director 
Transit Police Chief 
Health, Safety, Environmental, Quality  
Chief Information Officer 
Risk Management Director 
Internal Audit and Corporate Compliance 
Labor Relations Manager 

Job Category Two 
 Employee Records Manager 
 Fare Systems Manager 
 Rail Maintenance Manager 
 Community Relations and  
 Engineering Manager 
 Occupational Health Nurse 
 Payroll Manager 
 Procurement Compliance Manager 
 Project Manager 
 Sr. Accountant 
 Sr. Aviation Planner 
 Sr. Counsel 
 Systems Administrator Manager 

Job Category Three  
Sr. Artist Designer 
Sr. Bus Shelter Technician 
Sr. Buyer 
Sr. Grant Specialist 
Sr. Transportation Analyst 
Money Center Supervisor 
Rail Vehicle Maintenance Superintendent 
Surface Planning Superintendent 



93 | P a g e  
 

   Transportation Service Superintendent 
   Building Maintenance Superintendent  
   Operations and Maintenance Superintendent  
   Systems Administrator 
   Traffic Coordinator 
   Transportation Analyst 
   Transportation Supervisor 
   Vehicle Maintenance Supervisor 

Job Category Four 
Aircraft / Fire / Rescue Officer 
Assistant Fire Chief 
Detective 
Police Officer 
Police Officer Trainee 
Senior Investigator 

Job Category Five 
Workman’s Compensation Claims Coordinator 
Cash Management Specialist 
Consultant 
Paralegal 
Senior Paralegal 

Job Category Six 
Administrative Support Specialist 
Assistant Payroll Specialist 
Business and Property Specialist  
Customer Care Specialist (Bilingual) 
Customer Relations Specialist 
Data Entry Account Clerk 
Human Resources Medical Coordinator 
Maintenance Clerk 
Paralegal Assistant 
Public Safety Records Specialist 
Purchasing Specialist 
Sr. Administrative Assistant 

Job Category Seven 
Assistant Rail Car Maintenance Supervisor 
Electrician 
Lead Mechanic 
Principle Transit Analyst 
Specialist 
Mechanic A 
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Mechanic B 
Mechanic C 
Trades Person (Utility/Carpenter) 
Trades Person (Utility/Electrician) 
Trades Person (Utility/Plumber) 

 

Appendix C 
Reasonable Accommodation Policy 
It is the policy of the Niagara Frontier Transportation Authority (NFTA) and its subsidiary, NFT 
Metro not to discriminate on the basis of disability against any qualified person. To this end all 
decisions relating to employment, including, but not limited to recruitment, selection, training, 
assignment, promotion, compensation, transfer, benefits, and education determined by the 
applicant’s or employee’s ability with consideration of requested reasonable accommodation. This 
policy is applicable to all employment policies and practices. The NFTA also provides reasonable 
accommodations in connection with the provision of NFTA/Metro services, programs, and 
activities. 

Definition of Reasonable Accommodation 
A reasonable accommodation and an adjustment to job duties, performance methods, and/or work 
setting or service delivery to meet the individualized need of an individual, applicant or employee 
with a disability. 

The provision of a reasonable accommodation removes barriers in a specific situation, which 
prevent or limit the application process, recruitment, employment, and upward mobility of a 
qualified person with a disability or prevents their participation in a program, activity, or event. 

Examples of Reasonable Accommodation 
• Making facilities accessible and usable; 
• Job restructuring. 
• Modifying work schedules; 
• Implementing flexible leave policies; Reassigning to a vacant position; 
• Providing assistive equipment;  
• Modifying test, training materials and policies; or,  
• Providing qualified readers or interpreters 

Filing a Request for Reasonable Accommodation 
Any applicant for employment, current employee, or individual with a disability or his/her 
representative seeking to participate in a NFTA program or activity, may request reasonable 
accommodation. The EEO / Diversity Development Department shall provide persons requesting 
accommodation a Reasonable Accommodation Form. It is the responsibility of the requester to 
complete it in full and submit the form to the requester’s department head.  
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1. Individuals seeking, or supervisors wanting to provide informally, a reasonable 
accommodation may do so; a formal request would follow in the informal request was 
rejected.  

2. Although responsibility for requesting the reasonable accommodation rests primarily with 
the applicant, employee, or participant, the NFTA’s EEO / Diversity Development 
Department is available as a resource in the preparation, explanation, and dissemination of 
reasonable accommodation information or technical assistance. 

All requests for accommodations must indicate the following: 

a. Name, address, and telephone number of the person requesting accommodation. 
 

b. The specific limitation, the type of accommodation requested, with an explanation 
of how the accommodation will allow the performance of the essential functions of 
the position or the participation in a program or activity. 
 

c. Verification of the disability by the requester’s physician, medical provider or 
vocational rehabilitation counselor may be required. If a medical verification is 
required, the person requesting the accommodation must sign a release form 
authorization for the release of medical information. 

Review of Request for Reasonable Accommodation  
Because the personal nature of some disability issue every reasonable effort should be taken to 
ensure confidentiality during the entire review process. 

1. The determination whether to provide an accommodation is made on a case-by-case basis. 
This is an individual process through which the department head and the individual with a 
disability discuss and arrange for the necessary (and reasonable) changes. The department 
head must make a “reasonable effort” to determine the appropriate accommodation. 
Primary consideration should be given to the preference of the individual when deciding 
on accommodation, however the department head has the ultimate discretion to choose 
between effective accommodations.  
 

2. A department head may not compel an individual with a disability to use an 
accommodation that is not necessary to perform the job. 

In considering a request for accommodation the department head will complete the Reasonable 
Accommodation Request Review Form. The following factors must be considered when reviewing 
a request for accommodation.  

1. Analyze the job or activity to determine the essential functions. 
 

2. Determine with the employee, applicant, or participant how the disability limits their 
performance of the essential functions. 
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3. Considering the requester’s performance, the department head selects the accommodation 
most appropriate for the requester and the department.  

If the requester is approved, the department head will notify the requester and make the necessary 
implementation arrangements. If the request is denied, the requester may appeal to the Manager of 
the EEO / Diversity Development within thirty (30) calendar days. 

The review process concluding with the approval or denial recommendation, shall be completed 
in fifteen (15) calenda day from the date the request, unless the requester and the department agree 
to an extension of time. 

If the department head reviews and approves the request for accommodation, provide the 
accommodation without undue delay. 

Appeals Process 
Department decisions on reasonable accommodation may be appealed to the Chief Diversity 
Officer, EEO Development department. The appeal must be submitted within thirty (30) calendar 
days from the date of the notification by the department head. The Chief Diversity Officer, EEO 
Development shall review the matter and inform all partied of his/her decision. The department 
head will provide all necessary information to facilitate this review. 

 

 

 

 

 

 

 

______________________Remaining page left intentionally blank_________________________ 

 

 

 

 

 



 
 

Appendix D 
Niagara Frontier Transportation Authority Organizational Chart 
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Appendix E: Proof of Review of Subrecipients and Contractors’ EEO Program
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